Committed to
improving the lives
of patients worldwide ®

CELGENE RESPONSIBILITY REPORT

Our Path Towards
a Healthy Future

Celgene's Five Pillars of Responsibility
PATIENTS & COMMUNITIES
Celgene provides products and support that make
a positive impact on patients, communities and the
world.

COMMITMENT TO SAFETY
Pioneering the standard for patient and employee
safety.

GOVERNANCE
Proactively implementing responsible business
principles and practices.

GLOBAL HEALTH
Delivering our promise to put patients first through
the pursuit of innovative solutions to healthcare
challenges in low-income settings.

ENVIRONMENT & SUSTAINABILITY
Promoting environmentally responsible, safe and
sustainable business practices in our day-to-day
operations.

For more information, visit Celgene’s Responsibility web site at http://www.celgenecr.com.
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From Our Chairman and Chief Executive Officer
At Celgene, we strive every day to put the patient first. This dedication is the cornerstone of
our five pillars of corporate responsibility: patients and communities, commitment to safety,
governance, global health, and environment and sustainability. Structuring our Responsibility
Program and Report around the five pillars reflects our corporate values, energizes our
employees, and allows more robust alignment with our core business strategy, positioning us
to better address the economic, social, and environmental challenges we face in a dynamic
operating environment. In our first Responsibility Report, we shared with you important
aspects of Celgene’s products, economic performance, social responsibilities, and outlook
on our environmental programs. This year, we structure our report around the five pillars to
more effectively communicate our responsibilities and opportunities.
It is my continued privilege to work alongside the many talented individuals who contribute to Celgene’s
success. Each year, we aspire to greater outcomes as we advance critical objectives to meet more needs of the
global patient population and healthcare systems, improving our performance, and reducing our environmental
footprint.
At Celgene, we are committed to improving the lives of patients through bold scientific pursuits and medical
innovation and advancing the course of healthcare so that society can progress and prosper. Our commitment
to patients, society and our environment is reflected by the achievements cited in this document, our second
annual Responsibility Report.
The entrepreneurial spirit of Celgene, along with our
vision, mission, values and extraordinary culture are
key drivers to the fundamental growth of our global
business and our life-enhancing therapies for patients
in need the world over. We are firm in our conviction
that the value we deliver through medical innovation
creates a brighter future for all our stakeholders.
Society faces economic challenges in meeting the
healthcare needs of an aging population; high on our
list of material issues is the value that our medical
innovation delivers for society and maintaining a
sustained pipeline of high-potential compounds that
may change the course of human health. As described
in the Economic Profile section of this report, we
seek to address those challenges through increased
investments in research and development, and by
continuing to work with our stakeholders in responding
and delivering therapeutic solutions that improve
patient access, increase longevity, reduce healthcare
burden and grow economies.
In 2012, Celgene demonstrated substantial operating
momentum. We delivered on more milestones with
more transformational potential for patients, healthcare
and the economy than ever before in our history. As an
important part of our vision for the future, Celgene is
committed to conducting business based on integrity,
ethics, sound decision making, respect for the environment and behaviors that reflect our values and corporate
culture. We have expanded our efforts with the aim of continuous improvement of our environmental, social and
economic performance. This includes new methods for patient support and advocacy, personnel interactions
with corporate leadership and support for new programs in local communities.
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An example of our employee’s commitment, as well
as the successful planning and implementation of
Celgene’s Business Continuity Plan, occurred during
Hurricane Sandy. The strongest part of the storm hit
New Jersey with devastating impact. Hundreds of
Celgene employees worked to maintain continuity of
services to patients, even while their own homes were
damaged and their families were without electricity. The
resiliency and tenacity our employees demonstrated
during this event align with our values, dedication
and commitment. Our colleagues tirelessly displayed
those traits during the hurricane and the recovery. The
ultimate beneficiaries were, of course, patients and our
community. Celgene employees reached out to help
others in need throughout the states of New Jersey and
New York, and worked to assure continuous access to
our critical, life‑saving cancer therapies worldwide.

Celgene Responsibility,
which incorporates Patients
& Communities, Safety,
Governance, Global Health,
and Environment &
Sustainability, defines who
we are and ensures that we
continue to provide and
maximize opportunities for
our patients, our partners, our
employees and our planet.

With respect to the environment, we have continued
to implement projects from waste recycling to new
facility design and construction, and from expanded
environmental accounting to more rigorous corporate governance—further promoting sustainability throughout
the company. We are implementing corporate policies that provide consideration for the environment in
important decision-making. Celgene’s ongoing expansion of environmental programs strives to reduce our
carbon footprint while promoting the various aspects of sustainability. Our new facilities have incorporated
energy and environmental design attributes while our existing facilities invest in optimization projects. We fully
embrace the growing awareness to environmental stewardship within our corporate culture and governance to
better manage risks, opportunities and programs associated with our changing world.
Over the next 3 to 5 years, we plan to advance our Environmental Management Approach to our facilities,
as described in the Environment & Sustainability section. This approach entails reducing carbon emissions,
increasing water reuse and recycling, reducing emissions from fleet vehicles, and increasing diversion strategies
to reduce the volume of waste from our facilities. We will continue our commitment to transparency in these areas
through publication of our Responsibility Report and participation in the Carbon Disclosure Project.
Our company and its success are the result of contributions from our talented employees who believe in and
apply our values to all that they do for patients and their communities. At Celgene, we challenge our employees
to set high standards and strive for excellence in everything we do. In 2012, we met our economic targets for
company growth and investment and continued to support charitable foundations and donate free medicines
to enable patient access to treatment. We increased our purchase of renewable energy, and improved our
waste diversion rate at our headquarters facility in Summit, New Jersey. Although we still have work remaining to
achieve our corporate responsibility objectives, we believe that we are establishing the policies and programs
necessary to improve our results through the five pillars framework.
At Celgene, we are innovating, learning and evolving every day to help patients live longer and better lives. This
inherent drive to create, to invent and always to do better is central to the strength, growth and vitality of our
company and ultimately to healthcare and our society. As we continue to put our patients first, our commitment to
responsible corporate citizenship will motivate us to strive for a healthy and sustainable future.

Robert J. Hugin
Chairman and Chief Executive Officer
C ELGEN E 2013 R ESPON SIB ILITY R EPO RT
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Scope
Celgene is a biopharmaceutical company dedicated
to improving patients’ lives around the world. We
are committed to transparency and accuracy with
our stakeholders and are continuing to utilize the
Global Reporting Initiative (GRI) guidelines in our
second Responsibility Report. We have selected GRI
indicators that apply to our business in a meaningful
and material manner and that represent areas where
our business operations have an impact on the global
healthcare marketplace. A list of the GRI profile
disclosures and performance indicators is provided at
the end of this report. For a full explanation of the GRI
guidelines, visit http://www.globalreporting.org.
The reporting boundary encompasses the six facilities
in our 2013 Carbon Disclosure Project responses,
including:
 Summit, New Jersey (Celgene
Corporate Headquarters)
 Boudry, Switzerland (Celgene
International Headquarters)
 Warren, New Jersey
 Cedar Knolls, New Jersey
 Phoenix, Arizona
 San Diego, California
Our reporting boundaries are based on equity share,
where Celgene owns either the facility or significant
emission emitting equipment and where data are
readily available to support a proper and
concise inventory.

Celgene Corporate Headquarters
Summit, New Jersey

No partially owned subsidiaries or operations exist,
and no operations exist for which Celgene has
control but not ownership. Facilities and sources that
are outside the selected boundary include leased
facilities, in particular, laboratories, warehouses, and
office space where Celgene does not own significant
energy-consuming equipment or direct emission
sources. We are endeavoring to improve our data
collection procedures and organizational boundary to
produce future reports that are more comprehensive
and include facilities and operations with
material impacts.

Reporting Statistics
Period Covered: 2011 & 2012 (Calendar Years)
Most Recent Report: December 2012
Periodicity of Report: Annual
Contact: Celgene welcomes thoughts and comments on this report through email at
celgeneresponsibility@celgene.com. Your comments support our progress on accurate and transparent
communication about our environmental, social, economic and governance performance.
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SCOPE

This Celgene Responsibility Report focuses
on activities and performance during the 2012
calendar year. The report content was selected after
reviewing all operations at the selected facilities
and ascertaining their importance to Celgene’s
sustainability performance and operational
management. Reviewing this report content against
the range of GRI performance indicators helps
Celgene identify possible reporting gaps and
areas that may warrant further accounting in future
sustainability programs. As much as possible,
historical data are included as appropriate, available
and accurate. The report includes plans for 2013 and
beyond, where applicable, that illustrate our approach
to integrating programs that deal with sustainability
across our global company. Monetary values provided
throughout the report are in U.S. dollars.
Environmental, economic, labor, health, and safety
data sets include widely accepted parameters and
units that are collected from appropriate departments
within Celgene. Environmental performance and
emissions are calculated using pertinent raw data

acquired from each facility, and are calculated
using the existing greenhouse gas (GHG) Corporate
Accounting and Reporting Standard developed by
the World Research Institute and the World Business
Council for Sustainable Development.
We assess our sustainability management and
practices in terms of aspects that are material to
Celgene’s operations currently, potentially material
in the near future and those that are not material.
Aspects deemed material have an impact, financially,
socially, or environmentally, on the company’s day
to day operations. These aspects are of high priority
to our stakeholders, shareholders and communities
where Celgene operates. Additional stakeholders
were identified as having a bearing on business
operations in some fashion, either externally and
internally. The complete list of identified stakeholders
included in this assessment is presented in the
Stakeholder section. A more thorough assessment of
aspect relevance, importance and impact is currently
being derived that will depend upon stakeholder
opinions and survey assessments.

CEO Roundtable – Project Data Sphere
Celgene is a
member of the CEO
Roundtable on Cancer, a non-profit corporation
founded at the request of former President George
H. W. Bush and is comprised of chief executives
from major American companies that are committed
to fighting cancer. A new initiative launched in
2012 by the Life Sciences Consortium within the
Roundtable is Project Data Sphere which aims
to create a platform to share clinical-trial data
and research findings across academic and
biopharmaceutical partners. The Project Data
Sphere initiative provides an easy-to-use database
that allows companies, institutions, and researchers
to responsibly share, access, and analyze control
arms of cancer Phase III clinical trial data sets
to accelerate oncology research. This initiative
engages the efforts of all stakeholders in the cancer
community to advance science by transforming
"big data" into solutions for cancer patients around
the world. By enabling the cancer community to

tap into the value of clinical trial data, the initiative
may lead to faster, more efficient research, reduced
duplication, and greater transparency.
The goals of this project are to create more efficient
research and corroboration with clinical trial
comparator arm data. Several challenges involving
privacy concerns, data security, international
law, intellectual property and corporate policies
have hampered opportunities in the past. The
Roundtable has stated that by employing advanced
data security and anonymization strategies, and by
pooling multiple studies associated with the same
diagnosis, Project Data Sphere addresses both the
legal and technical issues associated with sharing
clinical trial data.
More information for
Project Data Sphere
can be found at www.
projectdatasphere.org.
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Our Global
Company
History of Celgene
Celgene Corporation, a publicly owned company, has continued
its commitment to improving the lives of patients around the world
through unique scientific solutions and innovative therapies. This
commitment has continued and grown even stronger through
Celgene's progressive history. The timeline shows the company’s
expansion throughout the years as well as the ever increasing
portfolio of biopharmaceutical products that have been developed
for use in patient care. This portfolio consists of therapies and
patient services, including REVLIMID®, THALOMID®, VIDAZA®,
ABRAXANE®, ISTODAX®, POMALYST® and LifebankUSA®.
Celgene’s business expansions over the past 26 years have
included new therapeutic areas for product development and
disease-altering therapies while continuing to focus on quality
outcomes for patients, healthcare systems and economies. Our
primary research areas include intracellular and genomic-based
solutions, as well as cellular therapeutics targeting serious and
debilitating diseases in cancer and immunology.
Our business expansions have included Celgene becoming part
of the NASDAQ 100 in 2005. Revenues for 2012 were $5.5 billion
which accurately reflects the demand and growing access for our
innovative therapies as well as the necessary proceeds to continue
our industry-leading investment in a robust pipeline of nextgeneration therapies.

Awards
2012

2011
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 Pharmaceutical Market Excellence Awards (PMEA), Excellence in OnGoing
Brand or Portfolio Management for REVLIMID®
 Business Insider’s Best Employer of 2013
 Cardinal Health Supplier Quality Award
 Chief Information Officer 100 Winner for Celgene IT
 Ranked #12 on Science Magazine’s Top Twenty Employers
 Forbes Most Innovative Companies #12
 Research and Development Council of New Jersey Edison Patent Award
 2020 Women on Boards Initiative – Winning Company Recognition

CE LG E NE 2 0 1 3 R E S P ON S IB IL IT Y RE PORT

Founded in

1986
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Global Presence

Warren, NJ

Cedar Knolls, NJ

Boudry, Switzerland

International Headquarters

Summit, NJ
Corporate
Headquarters

San Diego, CA

Phoenix, AZ
Celgene offices
located in
this country

102_CLGN

Celgene Corporation is headquartered in Summit,
New Jersey, U.S., and the international headquarters
is based in Boudry, Switzerland. Our core
manufacturing, research and development and
general operations facilities are located in North
America and Europe. Celgene’s presence has
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expanded to Asia, Latin America, Australia and some
parts of Africa over the course of the last 10 years. The
map indicates the worldwide locations where Celgene
has offices, manufacturing or research operations and
identifies the six facilities included in the scope of this
Responsibility Report.

O U R G L O B A L C O M PA N Y

Celgene maintains active memberships in
national and international organizations within the
biopharmaceutical sector. Our relationships with these
organizations are important in helping serve patients,
healthcare, community and the economy. These
organizations are also involved with pro-innovation
and pro-patient public policy discussion, debate and
consensus building. Celgene’s membership includes
the following organizations:

Celgene and a large number of Celgene’s personnel
are involved in congresses and committees, contribute
to professional publications and sponsorships,
and provide financial support to the following
organizations:

 Academy of Managed Care Pharmacy

 American Society of Clinical Oncology (ASCO)

 Association of International Pharmaceutical
Manufacturers (AIPM)

 American Society of Hematology

 BIOTECanada

 European Cancer Congress

 Biotechnology Industry Organization

 European Hematology Association; Hematology/
Oncology Pharmacy Association

 CEO Roundtable on Cancer
 Community Oncology Alliance
 European Biopharmaceutical Enterprises (EBE)

 Advanced Breast Cancer International
Consensus Conference
 American Association for Cancer Research
 American College of Rheumatology

 Chemotherapy Foundation Symposium

 International Congress on
Hematologic Malignancies

 European Confederation of Pharmaceutical
Entrepreneurs (EUCOPE)

 International Congress on Malignant Lymphoma

 European Federation of Pharmaceutical
Industries and Associations

 International Myeloma Foundation

 International Hematologic Malignancy Conference

 HealthCare Institute of New Jersey

 International Workshop on Chronic
Lymphocytic Leukemia

 Japan Pharmaceutical Manufacturers Association

 Myelodysplastic Syndromes Foundation

 National Health Council

 National Comprehensive Cancer Network

 National Pharmaceutical Council

 Oncology Nursing Society

 Pharmaceutical Research and
Manufacturers of America
 UK BioIndustry Association (BIA)
Celgene
at ASCO
Conference
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Our Culture
A unique system that allows us to do our best work, deliver exceptional results,
achieve our purpose and promote respect and stewardship for our environment.

PASSION FOR THE PATIENT We share a belief that what we do matters
to the world—that it is essential to the advancement of healthcare. And that
how we do it is what sets us apart from those who have come before us. We
are implementing our Sustainability and Environmental policies to support our
commitment to helping the planet as we help patients.

Our
Values
The qualities
we look for
in our people

COURAGE TO FACE OUR CHALLENGES AND THE UNKNOWN We
face the challenges of the past and the uncertainties of the future. We embrace
the unknown, pioneering new science and new ways of doing business. Our
willingness to challenge the status quo and take on risk is what enables us to
create new standards in medicine, and the broader world of human health.
Climate change and other uncertainties face the world and our business. Our
Risk Management policy and environmental reporting explain what we are
doing as we look towards the future.

TRUST IN OUR WORDS AND OUR ACTIONS We assume the best
in each other—in terms of capability and intention—and we treat each other
with dignity and respect as we work together to always do what’s best for
Celgene. We value each individual for the integrity they bring to their work and
their relationships, both internal and external. We trust one another, and build
trusting relationships with the communities where we work.

EXCELLENCE IN DELIVERING EXCEPTIONAL RESULTS We hold
our work to the highest of standards—quality, scientific, and ethical. We also
hold each other to equally high standards in the way we work, encouraging
creativity and simplicity in problem-solving, transparency in communicating,
and results that are data-driven. Our facilities and operations are managed by
resource efficiency and state-of-the-art performance.

WE ASSUME THE BEST We start from a place of inquiry, seeking to
understand each other and giving everyone a chance to be heard. We
honor diverse points of view from our stakeholders, patients, investors and
communities.

Our
Behaviors
How we treat
each other
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WE DEBATE OPENLY, HONESTLY AND COMPLETELY We share
our views and disagreements in conversations to encourage the best ideas
to emerge. As we choose what initiatives to undertake, we collaborate with
employees and other stakeholders about our impacts and opportunities.
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O U R G L O B A L C O M PA N Y

WE MAKE DECISIONS OBJECTIVELY AND TRANSPARENTLY We
are clear about our roles, include the right people in the conversation, consider
the facts and share our reasoning. We pledge to objectively and transparently
communicate the results of our sustainability initiatives through our various
disclosures.
WE ALIGN AND FOLLOW THROUGH We carry out the decisions we
make as a team and agree to a process for changing and communicating
them. By consistently measuring our work year over year, we assess our
progress against our environmental objectives.
A GLOBAL MINDSET We engage our global colleagues in the discussions
and decisions that shape who we are and how we behave—within Celgene
and throughout the world. We honor the decisions that affect our daily work and
respect the process for making them.

Our
Community
The environment we
create together

CLEAR OBJECTIVES We prioritize our work according to the stated vision
and goals of the company. We take ownership of our role in contributing to
the success of Celgene—adjusting timelines, budgets and people—to reflect
changes in our corporate priorities.
AN ALIGNED ORGANIZATION We coordinate our resources and make
trade-offs in ways that benefit the whole. We understand that our decisions
and our work have an impact on others and we act accordingly, sharing
responsibility for outcomes and avoiding working in silos. We embrace
processes that allow us the freedom to create and the ability to solve problems
together.

AN ENGAGED WORKFORCE We honor the contribution of every person—
on the front lines, at the bench, or in the back office. We encourage each other
to take on new responsibilities and explore new areas of growth. We respect
that people have full lives and do what we can to create work-life balance.

GOOD COMMUNICATION We are accessible to each other and
communicate mindfully, respecting cultural norms of tone, time zone, and
responsiveness. We make the information people need to do their job available
and accessible.

Changing the course of human health
through bold pursuits in science,
and a promise to always put patients first.

Our
Purpose
Why we come
to work every day

C ELGEN E 2013 R ESPON SIB ILITY R EPO RT
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Stakeholders
Celgene’s work to discover, develop and deliver innovative new therapies to treat severe and debilitating conditions
in cancer and immunology is accomplished by maintaining a commitment to and dialogue with our key stakeholders.
The stakeholders that Celgene actively engages with are identified based on factors related to our business
goals and practices, including (but not limited to):
 Ability to better help us define areas of high unmet medical needs for patients, healthcare and economy
 Importance within our global businesses to advance access to life-enhancing therapies for patients in need
 Relevance to our current global operations, including research and development, manufacturing,
commerical organizations, and enabling functions
 Relevance to the areas where the company operates
 Ability to provide critical information, concerns, advice, feedback and strategies
Through our interactions with stakeholders, we have identified the following topics and concerns:
 The valuation of medical innovation
 The need for pro-patient and pro-innovation public policies
 Austerity and deficit reduction challenges and opportunities
 Broad and timely access to medical innovation worldwide
 Ethical and transparent business practices
 Various bold pursuits in science that will deliver transformational 21st century medicines that help patients
live longer, better lives, reduce the burden on healthcare systems and expand economies

Our operations, services and products are
aimed at benefiting the global patient population.
We intend to create innovative products and
services that meet the health needs of patients
and their families.
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Educational materials
and programs
Patient advocacy and
support groups
Online product resources
and information
Customer service
communications and
information

Patients and th
ei



Our products and services meet the stringent
demands and required communications set forth
for healthcare companies. Our research and
clinical trials help us gain new insight into both
the needs and opportunities of the global
patient population.
Doc
 Online product resources,
Heal tor
information and publications
thc s
a
 Interactions at medical
conferences
 Awarding research grants

Payers
We strive to ensure broad access to our medicines based on their value to patients, healthcare and society.
Account-manager interactions
Publications on therapeutic clinical benefits and health economic outcomes research
 Interaction with healthcare providers and patients to assist the uninsured and underinsured
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We work to reduce the environmental impacts of our
operations with help from within our company and in
our supply chain.

We have programs to address patient
concern for healthcare access and quality.
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Participation in local
volunteer opportunities
Corporate philanthropy
Advertisement of local activities
and community events

We abide by and endorse the
regulatory framework in which we
operate. Our operations are based
upon ethical business practices.

Regulatory filings for drug
development processes
Public policy discussion and direct
involvement with elected representatives
on state and federal levels
Responses to requests for information






Our business goals include responsibly achieving
exceptional financial results year to year. The reporting
of these successes is accurate, timely and transparent.
Quarterly and annual earnings
communications
 In-person meetings for shareholders
 Internet website that contains
Sha
reh
the Annual Report,
10k Report and other periodic
Securities and Exchange
Commission documents


Supplier risk assessments
and qualifications
Supplier audits on procurement
and business management
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environmental projects
and programs

Our
Community

We engage our wide supply chain so
that they meet the needs of the
company through responsible and
ethical interactions.
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We develop strong and
lasting relationships with the
communities where our company
conducts its safe and
responsible operations.

Disclosures for regulatory compliance
 Publication of information on
environmental programs
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 Engagement with companies that
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supply information, products
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Membership and direct engagement
with advocacy and support groups
Meetings and conferences with
industry associations
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Our
Company
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Audits for product quality
Membership in business
associations and organizations
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Bus

The selection of our business
partners is based upon a number
of diverse factors, including labor,
ethics, diversity and protection of
the environment. These companies
are expected to operate according
to responsible business standards
and practices.

Em

ers

We hold our employees to the
highest standards in their work and
foster a positive work environment.

 Employee resources group
Electronic newsletters and publications
 Employee surveys and grievance mechanisms
Global Town Hall meetings
Employee handbook and management interaction
An engaging intranet with proactive global
corporate communications
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Operational Structure
Celgene Corporation has two major therapeutic franchises: Hematology/Oncology and Inflammation/Immunology.
These business units are supported by a global organization that provides leadership, logistics, technical
services and other shared corporate functions.

Celgene Corporation
Global Organizations

Therapeutic Franchises
Celgene Cellular Therapeutics

Corporate Affairs

Information Technology

Hematology/Oncology

Corporate Services

Legal

Finance

Manufacturing

Global Alliances

Medical Affairs

Global Compliance

Quality Operations /
Environmental Health & Safety

Inflammation/Immunology

Global Drug Safety
Human Resources

Regulatory Affairs
Research & Early Development
124_v8

Marketplace
Our discovery and development of innovative lifeenhancing therapies are accomplished through four
major market segments and service areas. These
biopharmaceutical and healthcare market segments
serve the global patient population through the
specified products in each segment.
Celgene Hematology/Oncology is the foundation
on which our company was built. From our earliest
efforts with thalidomide in treating myeloma to ongoing
clinical studies in multiple diseases, our therapies are
transforming the landscape of the treatment of
blood cancers.
Focused on treating the underlying disease, therapies
such as our immunomodulatory compounds (IMiDs)®
do more than simply address the symptoms of
disease. Using a combination of actions, these
therapies both attack cancer cells and bolster the
body’s own defense system to fight diseases such as
multiple myeloma.
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In addition to IMiDs®, our hematology portfolio
includes epigenetic therapies that dampen tumor
cells’ ability to survive and reproduce. This mechanism
of action has allowed us to make great strides in
diseases such as myelodysplastic syndromes and
t-cell lymphomas.
Research continues around next-generation therapies
in our current market segments and in other diseases
with significant unmet needs, including acute myeloid
leukemia, non-Hodgkin’s lymphoma, diffuse large
b‑cell lymphoma, follicular lymphoma, mantle cell
lymphoma, chronic lymphoid leukemia and more.
Celgene Oncology has enabled the company to
move into new disease areas with the potential to
help more patients. This sector has come about from
an expanded view of market segments in which we
believe we can make a significant contribution. In
particular, our work in solid tumor cancers is a natural
extension of our work in hematology.

O U R G L O B A L C O M PA N Y

Within oncology, our principal therapy combines
a traditional taxane with human albumin through a
unique nanotechnology-based formulation process.
The resulting product delivers more of the therapy to its
intended destination, while simultaneously minimizing
solvent-related safety concerns.
Celgene Inflammation and Immunology (I&I)
holds the potential to help a large group of patients
who are living with debilitating immune-related
and inflammatory diseases like psoriasis, psoriatic
arthritis (see http://discoverpsa.com/ ), ankylosing
spondylitis, Behcet’s disease, Crohn’s disease and
more. Built upon the ongoing research of scientists
in both Celgene and Celgene Cellular Therapeutics
laboratories, I&I now features an emerging pipeline of
innovative oral therapies such as its leading compound
APREMILAST® a Phosphodiesterase 4 (PDE4) inhibitor
(see http://discoverpde4.com/), kinase inhibitors and
other immune-modifying compounds. APREMILAST®
has completed five randomized Phase III studies and
is advancing through regulatory review for patients in
need with psoriasis and psoriatic arthritis.
Celgene Cellular Therapeutics (CCT), our cellular
therapies division, focuses on stem cells derived from
human placentas and umbilical cord blood. Stem cellbased therapies represent an important new option in
the treatment of currently untreatable diseases.

Economic Profile
Innovation is key to extending life expectancy,
improving quality of life, reducing healthcare costs,
increasing productivity and driving economic growth.
Celgene is committed to bold pursuits in science and
life-enhancing therapies that transform the practice of
medicine for healthcare providers so they can improve
the lives of patients around the world.
Our growing investment is establishing a sustainable
pipeline of disease-altering therapies that will empower
physicians and clinicians with a more comprehensive
and integrated set of solutions for managing complex
human disorders such as cancer and inflammatory
diseases.

Innovation in Research
and Development
Celgene has a proven record of delivering better
outcomes and better healthcare through medical
innovation. Over the last 5 years, Celgene reinvested
approximately 30 percent of revenues in research
and development—among the highest levels of
any company in any industry. We make significant
investments in research and development in support
of multiple ongoing proprietary clinical development
programs which support both our existing products
and our emerging pipeline
of next-generation
therapies.

In honor of Celgene’s 25th anniversary as a NASDAQ-listed stock, Celgene was invited to
ring the Opening Bell on August 1, 2013, at the NASDAQ in New York City.

This commitment to
patients has enabled
our company to build a
deep and diverse pipeline
through our own efforts
and as part of several
strategic collaborations
with outside partners.
The results may represent
the next advances in
treating blood and solid
tumor cancers, as well
as immune inflammatory
diseases. Many therapies
are now in clinical

C ELGEN E 2013 R ESPON SIB ILITY R EPO RT

17

O U R G L O B A L C O M PA N Y

2012 Financial Goals and Results
Corporate Total Revenue

Target: $5.4B - $5.6B

Achieved: $5.5B

REVLIMID Net Product Sales

Target: $3.75B - $3.85B

Achieved: $3.77B

Corporate Non-GAAP Earnings
per Share

Target: $4.70 - $4.80 per share

Achieved & Exceeded:
$4.91 per share

®

development and/or under regulatory review in the
U.S. and internationally.
We expect continued growth in our investments,
particularly those related to research and
development, clinical trials, commercialization of our
medicines, health economic outcomes, international
expansion and capital investments. These investments
will be consistent with plans for adequate funding of
operating needs, capital expenditures, debt service
requirements and plans to repurchase stock or pursue
other strategic business initiatives for the foreseeable
future.
Of the trends that will create a prosperous future,
innovation will be among the most important. Only
by nurturing this process will Celgene be able to
continue delivering the disease-altering therapies
that are extending patients’ lives and discovering the
next‑generation compounds that will enhance the
progress of medicine.
In the interest of our employees, Celgene sponsors
savings and retirement plans, which qualify under
Section 401(k) of the Internal Revenue Code, as
amended, for its U.S. employees. Our contributions
to the U.S. savings plan are discretionary and have
historically been made in the form of common
stock. Such contributions are based on specified
percentages of employee contributions up to a
certain percentage of eligible compensation or a

18

CE LG E NE 2 0 1 3 RE S P ON S IBIL IT Y R EPORT

maximum permitted by law. Celgene also sponsors
defined contribution plans in certain foreign locations.
Participation in these plans is subject to the laws in
effect for each country and may include statutorily
imposed minimum contributions. For more detailed
information, please see the 2012 10k Report at
http://ir.celgene.com.

Financial Standards and
Performance
Celgene’s 2012 revenue was $5.5 billion, representing
a $700 million increase from 2011. These yearly
economic profiles are shown below and represent
our revenues and expenses, including our financial
contributions to non-profit organizations, research
groups and patient support foundations. Charitable
contributions are detailed in the Communities section.
Celgene’s Code of Business Conduct and Ethics
(described in the Governance chapter) states
our policies for how the company operates in the
marketplace. Additionally, the Financial Officer Code
of Ethics applies to all members of the Finance
department. Our financial goals and performance are
documented online and in both our Annual Report
and Proxy Statement, which can be found on our
Investor Relations page on the Celgene website at
http://ir.celgene.com/phoenix.zhtml?c=111960&p=irolirhome.

O U R G L O B A L C O M PA N Y

Celgene utilizes standardized accounting policies,
procedures and internal controls, which address:
 Prevention and detection of error,
mismanagement or fraud

 Monitoring the integrity of the company’s
financial reporting processes and systems
of internal controls relating thereto

 Segregation of duties
 Safeguarding and verifying of assets
 Receipt and disbursement of monies
 Threshold for multiple signatories on contracts
 A process to approve journal entries
 Strategic sourcing process to identify the
best suppliers and ensure Celgene receives
the best value from suppliers in terms
of quality, cost, service and delivery

Product Sales
by Product

2011

2012

(Millions of Dollars)

REVLIMID®
®

(Millions of Dollars)

2011

2012

$4,699

$5,386

Other Revenue (Royalties,
Interest, Other)

$168.9

$136.4

Research & Development
Expenses

$1,600

$1,724

Operating Costs

$1,652

$1,673

Additional Expenses

$198.8

$443.7

Charities & Donations

$46.7

$44.2

Income Taxes

$102.0

$225.3

Net Income

$1,318

$1,456

2011

2012

ABRAXANE

$385.9

$426.7

THALOMID®

$339.1

$302.1

$31.0

$50.0

Other

$30.3

$17.0

Collaborative
Agreements and Other
Revenue

$19.5

$10.8

Royalty Revenue

$122.9

Capitalization Indicator

Economic Indicator

Net Sales

$823.2

ISTODAX

 Providing an avenue of communication
among the independent auditors,
management and the Board

$3,766

$705.3

®

 Directly monitoring the independence
and performance of the company’s
internal and independent auditors

$3,208
®

VIDAZA

The Audit Committee of the Board of Directors
(described further in the Governance chapter)
assists the Board in fulfilling its financial oversight
responsibilities, including:

$110.4

Product Sales by Region

2011

2012

Total Assets

$10,006

$11,734

United States

$2,861

$3,169

Total Equity

$5,513

$5,694

Europe

$1,571

$1,911

All Others

$470.0

$426.5

Total Product Sales

$4,842

$5,507

(Millions of Dollars)

(Millions of Dollars)
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Identified Climate Change Risk and Opportunities
Regulatory Risks

Physical Risks

Cap and Trade Systems

Changes in Natural Resources

Carbon Taxes

Changes in Precipitation Patterns

Environmental Regulations

Intense Weather Patterns

Regulatory Opportunities

Energy-Efficiency Programs

127_CLGN

Economic Performance
and Sustainability
We recognize that economic performance can be
impacted by sustainability risks and opportunities.
Celgene has a company-wide risk management policy
that incorporates risk elements associated with climate
change. The policy establishes the process by which
Celgene manages and responds to situations with the
potential to present a significant impact to Celgene, its
employees and/or the patients we serve, including the
potential to disrupt or halt normal business operations
at local, regional and/or global levels. Celgene defines
these risks as crisis situations requiring expedited
strategic decisions from senior management. The
scope of the policy includes all crisis situations that
arise at Celgene locations, as well as locations of
contractors and marketing partners. In addition to
our risk management policy Celgene’s Business
Continuity Plan (BCP) outlines how Celgene responds
to disasters and supports all critical business groups.
Celgene currently considers the primary business
risks and opportunities associated with climate
change are related to energy use and associated
costs. Through integrating energy efficiency into
our operation we see opportunities to mitigate these
impacts to our business. Further evaluation of the
potential impact of climate change is needed before
climate change can be fully integrated into our
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business strategy. A policy to address Sustainability
and Environmental Compliance which incorporates
climate change risks and opportunities has been
approved and is now being implemented.
The risks will likely have an effect upon facility
purchasing and costs of electricity, natural gas, and
other energy sources, as well as potentially impacting
operations that are related to the company’s supply
chain. However, some of the regulatory risks could
also represent opportunities, such as implementing
energy-efficiency programs to avoid higher costs
of resources due to regulations and purchasing of
products that are certified as being more sustainable
than other options. For a comprehensive list of
identified risks and opportunities, as well as the
potential financial implications, please see Celgene’s
CDP reports at http://celgenecr.com/environmentsustainability.
Each facility and business unit is responsible for
continual awareness of potential crisis situations
that could impact the site and/or business unit.
Possible crisis situations can include a wide range
of issues. Specific examples included in the policy
are regulatory mandates, natural disasters (e.g.
earthquakes, hurricanes, floods), public service
interruption (e.g. electricity, water, air travel, roads,
railways), and public health threats. Celgene’s team
navigated successfully through Hurricane Sandy,
as well as other extreme events, and maintained its
global operations.

Our
Five
Pillars
of Responsibility
Our
Five
Pillars
of Responsibility
PATIENTS & COMMUNITIES
Celgene's mission to improve the lives of patients around the world through our pioneering patient access programs,
significant investment in clinical studies, support for continuing medical education and partnerships with non-profit
organizations that share our commitment to patients.

COMMITMENT TO SAFETY
At Celgene, we take special care to promote patients’ safe access to our treatments. We have developed unique,
industry-leading programs under which hundreds of thousands of patients worldwide have accessed the clinical
benefits of our therapies.
Celgene is committed to global leadership in our Environmental, Health and Safety programs to effectively minimize
occupational and environmental risks. We strive to provide a safe, healthy and environmentally responsible work
environment for all employees and visitors to our facilities.

GOVERNANCE
Celgene Corporation is proactive in ensuring that its policies and practices support strong corporate governance,
transparency and accountability. The culture at Celgene is built on integrity, ethics, sound decision-making and
behaviors that reflect our values and commitment to patients.
Our highly engaged and independent Board of Directors takes corporate governance seriously, helping us anticipate
and incorporate leading best practices into our business model.

GLOBAL HEALTH
Celgene Global Health collaborates with partners around the globe to find innovative solutions for healthcare
challenges in the developing world. This work is based in our belief that innovative therapies and healthcare
partnerships are essential components of long-term progress and prosperity around the globe.

ENVIRONMENT & SUSTAINABILITY
Celgene Corporation is committed to conducting business in a safe, sound and sustainable environment. We work
to minimize the environmental impact from our business operations and promote environmentally responsible and
sustainable business practices while integrating sustainability initiatives in our day-to-day operations.
Celgene seeks to maintain a place of leadership in our global operations and communities. This includes
leadership in environmental awareness and stewardship in our built environment–buildings, manufacturing plants,
and laboratories–and in the various communities of which we are a part worldwide.

C ELGEN E 2013 R ESPON SIB ILITY R EPO RT
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Patients &
Communities
Celgene realizes our mission of improving the
lives of patients around the world through our
pioneering patient access programs, significant
investment in clinical studies, support for continuing
medical education and partnerships with non-profit
organizations that share our commitment to patients.

outcomes. Our lead candidate in immunology and
inflammation, APREMILAST®, like many of our other
therapies, is an oral agent that patients can take at
home, helping to preserve their quality of life.

Products

research in placenta-derived cells, including the first
clinical use in this area. Having developed proprietary
technologies for collecting, processing and storing
placental stem cells, CCT is now evaluating the
potential of cellular therapies in cancer as well as
in a number of other autoimmune, cardiovascular,
neurological, inflammatory and degenerative diseases.

Celgene invests significant resources into creating
disease-altering therapies for cancer and other
serious immune-inflammatory conditions. Currently,
the Celgene pipeline consists of more than 25 unique
compounds addressing more than 30 disease areas.
Today our portfolio of approved therapies has
provided life-changing benefits to patients in more
than 70 countries.
Additionally, our therapies are addressing solid tumor
diseases for which there have been few successful
therapeutic options. Through researching powerful
mechanisms such as modifying the body’s immune
response, and unique delivery systems that turn
cancer cells’ own survival mechanisms against them,
we strive to make significant improvements in patients’

Celgene Cellular Therapeutics (CCT), our wholly
owned subsidiary focused on the development of
stem cell therapies, is pioneering state‑of‑the‑art

LifebankUSA®, our
wholly owned subsidiary
focused on increasing
the number of stem
cells banked, is the only
company that offers cord blood banking, placenta
blood banking, and tissue banking. Physicians have
treated more than 20,000 patients worldwide with
cord blood stem cells through a process called
hematopoietic reconstitution. Having more cells
available may prove beneficial for new treatments
in the emerging medical field called regenerative
medicine.
For more information about our products, please visit
http://www.celgene.com/products.aspx.

Quentin Murray
Patterson, LA
Lymphoblastic Leukemia Patient
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PAT I E N T S & C O M M U N I T I E S

Patient Advocacy
and Support
Celgene Patient Advocacy collaborates with
independent patient organizations that support and
advocate on behalf of patients and their families. We
work with these groups to strengthen their support
for patients from diagnosis to chronic treatment and
end-of-life care. These collaborations are critical to
achieving our common mission of improving the lives
of the people we serve. For more information, please
visit http://www.celgene.com/patient-support/celgenesupport-program-home.aspx.
Celgene’s Patient’s
Partners is a new
outreach program
launched at the end
of 2011 and sustained
through 2012. In this
initiative, Celgene’s top
management meets
with leaders of patient
advocacy groups to share ideas and discuss how
Celgene and advocates can work together to improve
the lives of patients worldwide.
At Celgene, we promise that patients have the
opportunity to take advantage of significant advances
in medicine that may help them live longer, better
and healthier lives. Accordingly, we work to help
ensure access to the clinical benefits of our innovative
therapies. Celgene Patient Support® is a free service
that provides patients a dedicated, central point of
contact, working through multiple channels to ensure
access to Celgene medications.

Patient’s Partners meeting with advocacy groups
at ASCO conference
 Explain various benefits
 Facilitate prior authorization
 Assist with appeal support after insurance denials
 Navigate Medicare coverage
 Assess co-pay options
 Follow up on the status of a prescription
 Help with applications for the Celgene

free medication program
 Provide guidance through Celgene products

and restricted distribution programs
Since 2007, Celgene Patient Support® has helped
more than 15,000 patients, exhausting all options
to help patients get the information and support
they need. For more information, visit
http://www.celgenepatientsupport.com

Patients and healthcare professionals who use
Celgene Patient Support® are assigned their own
specialist, who works to:

At Celgene, we promise that patients have the opportunity to take
advantage of significant advances in medicine that may help them live
longer, better and healthier lives.
C ELGEN E 2013 R ESPON SIB ILITY R EPO RT
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Communities
Celgene is committed to creating a positive
impact in the global communities where we have
operations and investments. Some of the community
initiatives and projects in which our employees have
participated include:
 The Celgene San Diego facility raised more than

$3,000 for the American Cancer Society’s Daffodil
Days® for donations to provide daffodils to friends,
family members and people touched by cancer
 The 3rd Annual Celgene Chemistry Science Fair

at the Fulton K-8 School in San Diego included
40 Celgene chemist/volunteers who engaged
with students in seven science experiments
 Holiday Giving programs, including:

• Donation drive for the Community Food Bank of
New Jersey
• Angel Giving Trees at various offices for toy and
clothing donations
• Participation in the Salvation Army’s Angel Tree
Gift Drive
• Gift donation drive through local radio stations
• Donation drive through the New Jersey
Head Start program

2012 Corporate
Giving
(Million
Dollars)
2012 Corporate
Giving
(Million
$)

5.4

24.0

14.9

Patient Assistance/
Free Goods
Medical Education
Grants
Contributions &
Donations

104_CLGN

In 2012, Celgene’s Corporate Giving totaled
$44.3 million to charitable causes around the world.
In the U.S., Celgene also contributes tens of millions
of dollars in unrestricted donations to charitable
foundations that administer support programs to
pay or refund the treatment costs of patients without
adequate insurance coverage.
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Celgene Chemistry Science Fair
Celgene provides grants that make a positive impact
on the patients we serve, our communities and our
world, today and for years to come. We are committed
to improving the lives of patients worldwide and focus
our charitable giving in areas where we can make the
greatest impact. Celgene focuses external support in
the areas of hematologic malignancies, oncology and
immune‑inflammatory conditions.
Medical Educational Grants are awarded in support of
high quality, independent educational programs and
materials, which demonstrate the potential to improve
patient care and health outcomes. These programs
are independent, objective, balanced and scientifically
rigorous. Celgene considers grant requests for both
accredited and non‑accredited continuing education.
We also partner with a number of organizations to
provide patient education and support to patients and
their families through educational grants (http://www.
celgene.com/medical/educationalgrantrequests.aspx).
Philanthropic Charitable Support is focused on
humanitarian and social programs, science education
and community giving. Support is directed towards the
communities where Celgene employees live and work.
Celgene works proactively with local governments
and community‑based organizations to ensure that the
company plays a positive role in the communities in
which we live and operate.
Celgene considers grants funding projects or
programs for work focused on civic and community
programs or projects that enhance the quality of
life in the community; programs designed to further
science education; and health and human service
programs that promote health education, access
to care and disaster relief and/or preparedness
(http://celgenecr.com/patients-and-communities/
givings-and-grants/).

PAT I E N T S & C O M M U N I T I E S

LIGHT THE NIGHT 2012

Celgene Continues Partnership with Leukemia and Lymphoma
Society and Light the Night
Celgene was the National Sponsor for the Leukemia and Lymphoma Society’s (LLS’s) Light the Night
initiative for the fourth year in 2012. Raising more than $90,000 through the efforts of its U.S. employees,
Celgene helped the LLS raise nearly $55 million for its signature program.
Each year, in communities all across the United States and Canada, teams of families, friends, co‑workers
and local and national corporations come together to raise funds for the LLS’s Light The Night Walk events
and bring help and hope to people battling blood cancers.
Celgene and the LLS share a common goal in improving the lives of patients with serious blood cancers
and through the company’s continued partnership and support, the LLS is able to advance research and
patient support initiatives.

Celgene was the National Sponsor for the Leukemia and Lymphoma Society’s (LLS’s) Light the Night
initiative for the fourth year in 2012.

WORLD CHILD CANCER
Celgene has been a supporter of World Child Cancer since 2011, a United Kingdom charity focused on
improving cancer diagnosis, treatment and care for children across the developing world. The partnership
that Celgene has built with World Child Cancer goes significantly beyond financial donations. Celgene
delivers children coloring books and toy cars, along with their ‘Box-a-Bear’ initiative. We have also been
involved in sponsored walks, runs and cycles and donated to raffles. Our staff has even flown to Ghana to
provide training to nurses in hospitals in Accra and Kumasi.
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SPECIAL FOCUS: Hurricane Sandy
and restoring normal operations in just a few days.
The new Business Continuity Plans (BCPs) were
developed as a way to plan Celgene’s resilience
to disasters. The crisis management team worked
around the clock to ensure appropriate measures
were taken using BCPs.

NASA Photo

From October 29 through November 1, 2012,
the weather system known as Hurricane Sandy
ravaged the Mid-Atlantic, Appalachia, and New
England regions of the United States. New Jersey
was particularly hard-hit as wind in excess of
80 mph (130 km/h) downed trees and power lines,
caused massive flooding and hampered access to
public resources. Hurricane Sandy was assessed
by the National Hurricane Center as the deadliest
storm to hit the United States since Hurricane
Katrina in 2005 and the deadliest hurricane to hit
the East Coast since Hurricane Agnes in 1972.
For Celgene, the storm’s impact to our corporate
headquarters and other facilities could have been
crippling. However, dozens of employees spent
the week after the storm working to maintain power
and normal business functions, including continuity
of patient support. Site management, facilities, IT,
and food service teams were critical to keeping our
New Jersey employees working safely and securely,

The resiliency and dedication our employees
showed during this event demonstrated the
tradition of Celgene devotion and commitment—
our colleagues tirelessly embodied those traits
during the hurricane and the clean-up. The
ultimate beneficiaries were of course our patients,
who continued to have access to our critical,
life‑saving therapies throughout the storm.
The global Celgene family also made major
contributions to the New Jersey Hurricane Sandy
Relief Fund and American Red Cross to aid victims
of Hurricane Sandy throughout New Jersey.
Celgene employees provided much‑needed
toiletries and clothing in the immediate aftermath
of the storm through a collection drive in Union
County. In subsequent days, we provided
hundreds of dollars in gift cards to the Union
County Office of Health Management to help
neighbors of our corporate offices get back
on their feet with cleaning supplies and repair
materials. The cash donations we raised were
given to the Salvation Army of Union County. We
also assisted via food donations and re‑stocking
provisions for the winter that had been depleted in
the wake of the storm.

Celgene's Business Continuity Plan (BCP)
This document outlines how Celgene responds to disasters and what our plans are to support all critical
business groups. Over 30 groups have been identified by the BCP as being critical to Celgene’s business
operations. Areas of preparation addressed in the BCP include:
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The supply of power from public utilities
Emergency power distribution and infrastructure
IT communications and computer services
General fuel requirements and replacement
Paycheck printing for Finance
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Cafeteria and food services
Site status communications
Other miscellaneous plans
Maintain Celgene Patient Support® facilities
to enable patient continuity of care

Commitment
to Safety
At Celgene, we take special care to ensure patients’
safe access to our treatments. We have developed
unique, industry-leading programs under which
hundreds of thousands of patients worldwide have
accessed the clinical benefits of our therapies.
These include:
 Educational materials for healthcare
professionals to ensure the correct
and safe use of our therapies
 Constant and professional
attention to patient needs
 Extremely careful monitoring of the use of our
products to ensure patients can benefit from
Celgene’s innovative and life-enhancing therapies
 Our commitment to safety is grounded in
our company’s commitment to improving
the lives of patients worldwide

Patient Safety
The safety of the patients we serve is of paramount
importance. Our products are marketed and
distributed with thorough labeling and product
information. Celgene develops labeling and
informational material in compliance with regulatory
bodies such as the U.S. Food and Drug Administration
(FDA) and the European Medicines Agency (EMA).
All therapies currently marketed by Celgene are
required to include labeling approved by the
applicable regulatory bodies. Celgene’s Regulatory
Affairs department is charged with enforcing the
policies related to the labeling of marketed products.
It is Celgene policy to maintain an internal Celgene
Product Labeling Portal that provides access to
current labeling worldwide as well as an access to
labeling for products on our external website.

The most critical part of our labeling efforts is
conveying how to safely access our therapies,
including:











Therapy description and information
Therapy clinical pharmacology
Functions and mechanisms
Dosage quantity
Proper administration of therapy
Warnings and precautions
Adverse reaction information
Therapy interactions
Use in specific patient populations
Supply of therapy and proper storage

In addition, detailed information is provided regarding
the results and evaluations of the therapies during
clinical trials. This information explains how the
clinical trial was organized, the types of dosage and
administration used and the results of the trial. This
information reflects the most important studies that
resulted in approval of the therapy for marketing
and distribution for patient use. Celgene’s product
pipeline can be viewed at www.celgene.com/research/
ProductPipeline.aspx.

Paula Van Riper
Livingston, NJ
Multiple Myeloma
Patient
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COMMITMENT TO SAFETY

Drug
Discovery
 Identification
of target disease
 Drug
discovery
research by
companies and
research
institutions
 Lead

compounds are
derived for
further
evaluation

PreClinical
Trials

Phase I
Clinical
Trials

Phase II
Clinical
Trials

 Laboratory and
animal testing to
test drug
effectiveness

 Initial human
testing on
healthy
volunteers

 Testing on
group of patients
with targeted
disease

 Determination

 Absorption

 Determine

of how to
produce
quantities
 Small

set of
compounds are
selected as
candidate drugs

and metabolism
of drug are
studied and
evaluated
 Determine safe
dosing and
further development potential

Phase III
Clinical
Trials

Regulatory
Filing and
Approval

 Testing on a
larger group of
patients

 Candidate drug
submitted for
approval with
Food and Drug
Administration

the
effectiveness of
medicine

proof
of effectiveness
and safety of
drug

 Optimize

 Development

dose
strength and
scheduling

 Provides

labeling
information

of

 FDA reviews
New Drug
Application (NDA)
for manufacturing,
labeling proposals,
risks, and drug
benefits

105-106_v1
Since the early days of Celgene, the company has
been a leader in effective safety surveillance systems
as a component of its broader risk management
programs. As the company that brought THALOMID®
(thalidomide) to the marketplace, we have not only met
but have had to exceed expectations for excellence
in patient safety. Safety is deeply engrained in our
culture.
Our commitment to excellence is evident in
results of our regulatory inspections. Despite an
unprecedented number of inspections worldwide
of Celgene’s therapy safety systems, the outcomes
have been consistently positive—this is a source of
great pride for us. In addition to these outcomes,
Celgene subjects its safety programs to independent
external benchmarking that compares our activities
to more than 15 other leading biopharmaceutical
companies. The results speak for themselves: Celgene
consistently places among the highest performing
companies.
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Risk Minimization
and Management
Celgene is a world leader in pioneering risk
minimization techniques to ensure safe use of
medicinal products. The Global Risk Management
Oversight Committee (GRMOC) is established to
ensure that risks related to any of our commercial or
development products are identified, assessed and
managed effectively.
The GRMOC is responsible for directing our Corporate
risk management strategy and approving all Risk
Management Plans (RMPs) for both authorized and
developmental products. The Committee operates
across functions with standing members comprising
Celgene’s Chief Medical Officer, and senior leadership
for Regulatory Affairs, Drug Safety, Medical Affairs,
Legal, and Technical Operations. The Committee is
chaired by the Global Drug Safety & Risk Management
(GDSRM) Head of Global Risk Management.

COMMITMENT TO SAFETY

Celgene’s GDSRM department is involved in every
step of the clinical development process—from
inception to marketing—making sure Celgene’s
products are safe, and patients are well informed. Our
patient safety programs are subject to independent
third party benchmarking, which consistently
identifies Celgene as a leader relative to other leading
biopharmaceutical companies. GDSRM personnel are
embedded within clinical development and project
teams to ensure continuity of safety assessment at
every stage from pre- to post-marketing.
Risk Evaluation and Mitigation Strategy (REMS)
programs are mandatory in the U.S. for Celgene
products REVLIMID®, THALOMID® and POMALYST®.
The primary goal of these programs is to prevent
the risk of embryo-fetal exposure to these products.
A secondary goal is to inform prescribers, patients
and pharmacists about the serious risks and safeuse conditions for utilizing these products. Celgene
ensures that patients and their healthcare providers
are certified and enrolled in each respective REMS
program. Celgene’s Technical Operations department
is in charge of the REMS programs and is charged
with the training of personnel to promote all program
aspects.

Employee Safety
Celgene is committed to global leadership in our
Environmental, Health and Safety (EHS) programs to
effectively minimize occupational and environmental
risks. We strive to provide a safe, healthy and
environmentally responsible work environment for all
employees and visitors to our facilities.
Celgene is fortunate to have employees of the
highest caliber, whose focus on the single mission
of delivering innovative therapies to patients is what
makes our company successful. We continue to
work towards ensuring the health and safety of all
employees so we can maintain this extraordinary
level of commitment and continue to attract the best
employees at every level of our organization.

Safety Incidents
in U.S. Facilities
Injury Rate per 100 Employees

2011

2012

1.52

1.44

0

0.23

Lost Days Rate per
100 Employees

0.42

4.94

Number of Fatalities

0

0

Occupational Disease Rate
per 100 Employees

Celgene is fortunate to have employees of the highest caliber, whose focus on the single mission of delivering
innovative therapies to patients is what makes our company successful.
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COMMITMENT TO SAFETY

EHS assists Celgene in managing risk in the
following areas:






Environmental
Safety
Occupational Health
Product Safety
Laboratory Services

Throughout the year, EHS offers training in a variety of
topics, such as:
 EHS New Employee Orientation
 Hazcom/Chemical Hygiene Plan
 Ergonomic Training
 Fire Extinguisher Use
 Bloodborne Pathogens
 Radiation Safety
 Hazardous Waste
 Product Safety/Material Safety
Data Sheets (MSDSs)
 Product Stewardship
We strive to provide a safe, healthy and
environmentally responsible work environment
for our employees and visitors to our facilities.
Celgene monitors, tracks and routinely reports on
the company’s health and safety performance, and
continually reviews risks to better protect our people.
The statistics in this section apply to the five U.S.
facilities within the reporting scope and were collected
in accordance with U.S. Occupational Safety and
Health Administration (OSHA) guidelines.
In 2012, Celgene recorded 65 lost workdays resulting
from work-related injury or disease, a ratio of 4.94 lost
days per 100 employees. A total of 19 employees
were injured and there were 3 cases of occupational
diseases in the workplace. No work-related fatalities
occurred in 2012. For more information, visit
http://celgenecr.com/commitment-to-safety/
employee-safety/.
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EHS Management Principles
 Integrate
environmental,
OCCUPATIONAL
HEALTH
health and safety
CELGENE
objectives and
targets into our
business strategies ENVIRONMENTAL
SAFETY
and plans.

EHS

 Comply
138_v1
with environmental, health and safety
laws, regulations, standards and
ordinances in each of the countries
in which we do business.
 Educate employees with respect to
environmental, health and safety performance
and provide training to assist employees
in performing their responsibilities.
 Strive for an injury-free and environmentally
sustainable workplace by building on
the belief that incidents, injuries and
environmental releases are potentially
preventable and by implementing
appropriate risk control measures.
 Foster environmental, health and
safety ethics among management by
setting management performance
targets into our business strategies.
 Act responsibly and communicate
openly with our customers, neighbors,
employees, government officials and
other stakeholders relative to the safety
profile of our products and operations.

COMMITMENT TO SAFETY

Employee Wellness
Celgene strives to sustain a culture that
values and promotes healthy lifestyles,
which is demonstrated in healthy living
programs, services and educational
opportunities that are readily available
to Celgene employees. Some of these
opportunities include:







Healthy dining options
Weight Watchers® at work
Blood pressure screenings
Fitness and sport centers
10,000 Steps program
Health fairs and Lunch & Learns

As a company, Celgene is committed to healthy living and helping
people live longer, better, healthier lives. Delivering on this promise
starts with our own employees.

CEO Cancer Gold Standard
Celgene is working towards implementing the
comprehensive CEO Cancer Gold Standard principles
for prevention, early detection and treatment of cancer.
These principles include risk reduction through good
nutrition and physical activity, early detection through
appropriate screenings and measures for enabling
access to quality care. Celgene launched a Healthy
Living campaign in November of 2012 for employees
that included:
 Incentive for self-reporting of
physical examinations
 Subsidized health club memberships
 Setting a goal for tobacco-free workplaces
around the world by the end of 2013
 Access to medical plans that include tobacco
cessation treatments at little or no cost
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Governance
Celgene Corporation is proactive in ensuring that
its policies and practices support strong corporate
governance, transparency and accountability.
The culture at Celgene is built on integrity, ethics,
sound decision-making and behaviors that reflect
our values and commitment to patients. Our highly
engaged and independent Board of Directors takes
corporate governance seriously, helping us anticipate
and incorporate leading best practices into our
business model.

Governance and Leadership
The Celgene Board of Directors is responsible for
oversight of the business and affairs of Celgene,
its long-term strategy and objectives and risk
management. The Board is responsible for reviewing,
evaluating and approving major corporate actions,
overseeing management’s efforts to establish
and maintain appropriate standards of legal and
ethical conduct and providing oversight for senior
management.
Celgene’s Corporate Governance Principles provide
the framework for the governance of the company
and assist the Board of Directors in exercising
its responsibilities. These principles reflect the
Board’s commitment to monitoring the effectiveness
of policy and decision-making both at the Board
and management level, with a view to maximizing
stockholder value over the long term. For a list of our
current Board of Directors please visit http://ir.celgene.
com/phoenix.zhtml?c=111960&p=irol-govBoard.
Committees under the Board of Directors that provide
senior level management and support include:
 Audit Committee Monitors the integrity of the

financial reporting process and performance of
internal and independent auditors.
 Management Compensation and Development

Committee Reviews, evaluates and approves
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officer compensation plans and performance
in line with compensation philosophy and
competition. Compensation is also based upon
Celgene’s performance in relation to corporate
goals and objectives established and approved
by the Board. This performance includes the
financial and operational accomplishments,
including environmental initiatives, for all levels of
the company.
 Nomination and Governance Committee

Responsible for identifying qualified individuals
to become Board members and considering
candidates to fill positions on the Board. This
committee also considers all factors it deems
appropriate for the nomination process, such as:
• Competencies, knowledge, skills and
experience in relevant functional areas
• Familiarity with Celgene’s business and
the biopharmaceutical industry
• Financial acumen and corporate
governance experience
• Other commitments and potential conflicts of
interest
This committee also oversees the evaluation of the
Board’s performance and its own performance via
self-evaluations.
To review the charters for each of these committees,
please visit http://ir.celgene.com/phoenix.
zhtml?c=111960&p=irol-govHighlights.
Celgene establishes and regularly reviews policies
and practices that support corporate governance
and transparency in reporting. Our overall approach
to corporate responsibility is governed by policies
across the organization from ethics and safety to
risk management. We have adopted and are now
implementing a Sustainability and Environmental
Compliance policy. This policy is intended to assist
in linking our commitment to patients with our
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commitment to the environment. Included in this policy
is the formation of a cross-departmental Sustainability
Committee that is leading efforts to:
 Establish significant corporate

environmental initiatives
 Discuss investigations or actions by

regulatory agencies related to Celgene’s
environmental practices
 Identify the most appropriate ways to engage

stakeholders, media and the public in our
sustainability efforts
 Serve as the official liaison to outside

organizations and programs focused on
sustainability, such as CDP and the GRI
Shareholders are encouraged to direct all
communications with the Board or any member to the
Corporate Secretary at the corporate headquarters.
For more information about Celgene’s Corporate
Governance, please visit http://ir.celgene.com/
phoenix.zhtml?c=111960&p=irol-govHighlights.

Business Conduct and Ethics
Celgene was founded on the principles of honesty,
integrity and accountability. These important concepts
have provided the framework for our Code of Business
Conduct and Ethics. Our employees are expected to
apply the principles of the Code consistently.
It is the policy of Celgene to provide equal
employment opportunities in all terms and conditions
of employment. Our Equal Opportunity Policy refers
to all employees regardless of gender, age, color,
race, religion, mental or physical disability, marital
status, citizenship status, sexual orientation, national
origin, or status as a covered veteran in accordance
with applicable federal laws or other legally protected
classifications. Celgene will not discriminate against
any qualified employee or job applicant with respect
to any terms, privileges, or conditions of employment
because of a person’s physical or mental disability.
Celgene is vigorously committed to compliance with
all domestic and international laws regarding labor
practices, including, laws that protect against child
labor, forced labor, compulsory labor and other human
rights abuses. Celgene has not identified any existing
operations as having risk of violating such laws.

Over the years, we have learned the importance of
appreciating the uniqueness of each individual and
supporting diversity within the communities where
our employees reside and Celgene does business.
We have also learned that a culturally sensitive
and diverse workforce is better able to serve our
customer’s needs and generate the wealth of ideas
that are key to innovation and growth. We value
differences of perspective, thought and ideas as well
as gender, race and ethnicity. Thus, diversity drives
better business results.
For more information, please visit the compliance and
ethics section of Celgene’s corporate responsibility
website at http://celgenecr.com/governance/
compliance-ethics.
Celgene strives to create and maintain a work
environment in which people are treated with dignity,
decency and respect. Our workplace environment
is characterized by mutual trust, respect and the
absence of intimidation or harassment. Employees
are able to work and learn in a safe, stimulating
atmosphere. The company does not tolerate
unlawful discrimination or harassment of any kind.
The Harassment Policy educates employees about
behavior that is deemed appropriate and acceptable,
as well as unacceptable practices that will not
be tolerated. Such unacceptable actions include
discrimination, sexual harassment and retaliation.
All employees, regardless of their position, are
covered by and are expected to comply with this
policy and to take appropriate measures to confirm
that prohibited conduct does not occur.
A conflict of interest occurs when an individual’s
private or personal interests interfere, or appear to
interfere, in any way with the interests of Celgene,
and can arise when an employee takes actions or
has interests that may make it difficult to perform
his or her work honestly, objectively and effectively.
Thus, employees, officers and directors are not to
participate in any action, receive any gifts, or make
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The U.S. Foreign Corrupt Practices Act (FCPA) Policy
provides standards of conduct and practices for all
Celgene employees, its affiliates and subsidiaries to
promote compliance with the FCPA and the applicable
local anti-bribery and anti-corruption laws. The FCPA
makes it illegal for U.S. citizens and companies,
their subsidiaries, officers, directors, employees and
agents, and any stockholders acting on their behalf,
to pay, offer, or give anything of value to officials or
employees of a foreign government with the intent
to improperly influence the official decision-making
of those individuals. The FCPA also requires U.S.
companies to keep accurate and complete records
and to maintain proper internal accounting controls.
Celgene’s anti-corruption standard operating
procedure includes roles, responsibilities and action

Workforce by Facility 2011-2012
Workforce by Facility
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plans to confirm that employees do not violate
FCPA. Measures include due diligence and best
practices related to lowering the risks associated with
practices and actions. Training on anti-corruption
practices occurs concurrently with training on other
ethics‑related topics. This training is assigned to every
Celgene full-time employee through an interactive quiz
on a web-based platform, and annual re-training on
these topics is also required.

Workforce

1,500

0

Workforce
Workforce by
by Type
Type, 2011-2012
2011-2012

Number of Employees

any investments which create or appear to create
a conflict of interest or are detrimental to Celgene.
Employees, officers, and directors are prohibited
from engaging in any activity or having a personal
interest that could present a conflict of interest. It is not
always easy to determine whether a conflict of interest
exists, so any potential conflicts of interest should
be discussed in advance with the Company’s senior
management or counsel.

2011 2012
Year
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By the end of 2012, Celgene had approximately
4,900 employees worldwide with a diverse range
of roles and responsibilities and a focused goal of
achieving optimal yields and performance for our
patients and for the company. The workforce charts
in this section apply only to the 1,761 employees
represented in the six facilities within the reporting
scope and not to the entire employee population of
our company. Celgene is dedicated to enhancing the
professional development of our personnel through
commitments to diversity, training, safety and security.
These benefits apply to the company and subsidiaries,
creating a team that delivers and achieves
professional excellence.

GOVERNANCE

Workforce by Region, 2011-2012
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Professional Development
Our employees are a diverse group of talented people,
including Ph.D. scientists, doctors, manufacturing
engineers, information technology professionals,
clinical research physicians, laboratory technicians,
marketing professionals, sales representatives,
regulatory experts, finance personnel, clinical
coordinators, human resource managers, nurses and
pharmacists. At Celgene, we capitalize on the skills of
highly trained and qualified individuals.
Our ongoing success in serving our patients enables us
to continue to attract high-quality people at every level.
Celgene is committed to the professional development
of our employees, encouraging them to meet their own
personal and professional goals, as well as the evolving
needs of the patients we serve. Our guiding principles
for employee development are at http://jobs.celgene.
com/content/professional-development/.
The success of Celgene in achieving its business
objectives depends on the contributions of each of its
employees. Celgene is committed to the professional
and managerial development of our employees to
meet both the changing demands of positions and
to assist employees in achieving their personal and
professional goals.

Celgene seeks to enable employees with
demonstrated ability and determination to progress to
their full potential and is committed to providing the
training and assistance needed to help employees
perform their role as effectively and efficiently as
possible. This philosophy supports our commitment to
be an employer of choice and creates an environment
which fosters career development through ongoing
learning and advancement.
The availability and commitment to employee
development is critical to Celgene being able to
achieve its business objectives. We seek to develop
a highly talented and current workforce. It is essential
that all employees view learning and development
as crucial to Celgene’s success. Additionally, it is
important in the dynamic and changing industry in
which we work, there is an inherent need to develop
exceptional organizational competencies to remain
competitive.
Our approach to learning and development is to
ensure that employees are equipped with the skills
and knowledge to succeed in a changing business
environment and optimize their contribution to
Celgene’s success. Reviews by supervisors and
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Workforce by Gender 2011-2012

 CelgeneOne, a web-based information hub that

contains information and links to courses from
a variety of providers on Values, Managerial &
Leadership Competencies, Foundation Skills and
General Resources

Workforce by Gender, 2011-2012
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management help our personnel to align their
performance and development with the company’s
and individual’s goals. During 2012, 94 percent of our
personnel received these types of reviews.

Celgene encourages employees to take part in
courses of study that enhance general development
and also satisfy requirements of Continuous
Professional Development (CPD). This supports the
Celgene approach to learning and development in
that it seeks to support the personal and technical
development of employees in the achievement of
individual and corporate objectives. The company
also provides a wide range of benefits through the
Human Resources Department.
Celgene’s employees’ access to benefits depend
upon the type of employment. Full-time employees
have access to a full suite of benefits while part-time
employees have access to similar benefits, but at
reduced levels depending upon their work scheduling.
Employee benefits include the following:
 Group Insurance (including Medical, Dental,

Vision, Disability, Life)
Retirement Savings 401(k) Plan
Vacation, Sick and Personal Days
Flexible Spending Account
Transportation and Parking Plan
Employee Assistance Plan
Health Club Reimbursement Plan
Coverage of Select Taxes

We also encourage individuals to take responsibility
for exploring opportunities for their self-development.
For example, employees are encouraged and
expected to strengthen their relevant organizational
and functional competencies and can receive training
that enables them to perform their job more effectively.
The company sponsors learning and development
programs, including the Educational Assistance
Program for both degree and non-degree programs.



Various opportunities exist for employees to expand
their knowledge base and background to enhance
their current and future performance capabilities.
These learning and educational programs include:

We believe that public policy engagement is an
important and appropriate role for companies in open
societies when conducted in a legally compliant and
transparent manner. In the U.S. there are important
federal and state lobbying registration and disclosure
laws with which Celgene complies.

 Celgene Leadership Foundation Program that

is designed to enhance the core capabilities of
Celgene’s first-line managers
 Celgene Growth Essentials Program that is
designed to equip managers with the practices
and competencies needed to lead at various
levels
 Partnership with Drexel University for access
to 100+ collegiate-level programs, including
Business, Information Sciences, Education and
Professional Studies
36
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Public Policy

The Celgene Political Action Committee (PAC),
established in March 2012, is a volunteer,
non‑partisan, employee-run organization that
provides opportunities for eligible employees to
participate in the American political process. The goal
of the Celgene PAC is to support political candidates
who share our goals–namely to foster an environment
where innovative science can prosper and patients

GOVERNANCE

have access to life-extending therapies. The PAC
provides financial support to candidates from both
political parties who share these goals. The Celgene
PAC is an opportunity for employees to stand together
as colleagues and speak with a collective voice,
positively impacting the policy environment on behalf
of the patients we serve. We do this by supporting
candidates at the federal and state levels who share
our commitment to access and innovation in health
care, especially as they relate to the following three
core principles:
 Expanding access to medicines through a

competitive marketplace and a regulatory
environment in which innovation can flourish
 Protecting the patient-physician relationship and

ensuring patient access to innovative treatments
 Recognizing the important role of

biopharmaceutical companies and their
employees in the ecosystem of innovation in
health care
The Celgene PAC Board of Directors, headed by Rich
Bagger, Senior Vice President of Corporate Affairs
& Strategic Market Access, and including a cross
functional group of Celgene leaders, makes decisions
on any political contributions made by the Celgene
PAC or by Celgene. The PAC submits information
about these contributions to the Federal Election
Commission (FEC) and to state election commissions
as required by law. In addition, to ensure transparency,
information about all political contributions in the
U.S. by the Celgene PAC or Celgene is provided in
a semi-annual report posted on Celgene’s website,
categorized by state, candidate and amount (http://
celgenecr.com/governance/).

2012 Political Contributions
Contribution Level

Celgene

Celgene PAC

Federal

-

$30,500

State

$4,950

$1,350

Other

$97,000

-

Total

$101,950

$31,850

The Celgene Ambassadors Program also began in
2012 as a means of training volunteer employees
as peer‑to‑peer leaders to raise awareness among
Celgene employees of the opportunities to help shape
U.S. policy and the goals of the Celgene PAC. During
2012, the Celgene PAC supported 34 candidates from
both political parties at the Federal and State levels as
well as Governors Associations and Party Committees
of both political parties.

Supply Chain
In order for Celgene to meet the needs of patients
worldwide, there is an inherit need for availability of
materials that are used in the research and design
as well as the manufacturing processes within
our operations. Celgene is investigating how to
properly and efficiently audit suppliers for specific
aspects, including those relating to Human Rights,
Labor Standards, Environmental Management, and
Governance. We are evaluating an auditing process
in conjunction with the various departments within
Celgene that have a vested interest in supply chain
management.

Celgene Ambassadors Program
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Global Health
At Celgene, we believe patients should have the
opportunity, regardless of their location or financial
resources, to benefit from advances in prevention,
diagnosis and treatment of disease. Celgene Global
Health (CGH) collaborates with partners around
the globe to find innovative solutions for healthcare
challenges in the developing world.
Founded in 2009, CGH focuses on delivering our
promise to put patients first through the pursuit of
innovative solutions to healthcare challenges in the
developing world. This work is based on our belief
that innovative therapies and healthcare partnerships
are essential components to long term progress and
prosperity around the globe.
Celgene has more than 400,000 compounds in
our library across multiple platforms including
immunomodulation, cell inhibition and cellular/tissue

Juan Zhuang
Nantong City,
Jiangzu Province, China
Metastatic Breast Cancer Patient
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therapies. These platforms have potential applications
to treat neglected diseases of the developing world
(DDW) such as:
 Visceral Leishmaniasis (VL)
 Human African Trypanosomiasis (HAT)
 Chagas Disease
 Malaria
 Lymphatic Filariasis
 Tuberculosis
 Hemorrhagic Fevers
 Influenza
 HIV
 Kaposi Sacrcoma

These diseases affect the most impoverished
around the world. CGH is collaborating with Product
Development Partnerships (PDPs), global academic
institutions, non-government organizations (NGOs),
public/private funding organizations, contract research
organizations (CROs), and other pharmaceutical
organizations to evaluate our proprietary compounds
for activity in neglected diseases. There are a number
of CGH programs that are in various stages of
development. These programs range from screening
to lead optimization to clinical trials including animal
testing to provide an opportunity for CGH to explore
and develop its library of proprietary assets.
An example of these programs is a discovery
and development collaboration with Advinus
Therapeutics Ltd that focuses on therapies for VL, the
second‑largest parasitic killer in the world, with an
estimated 500,000 cases each year. The collaboration
was formed to address patient needs that are not met
with the current treatments available and highlights
the experience and expertise of both organizations
including analytical chemistry, discovery biology,
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screening and formulation. The partnership reaffirms
the commitment of CGH and Advinus to develop
therapies to treat neglected diseases.
CGH is also committed to providing support to
enhance the infrastructure and capability of health
systems and local medical experts in the developing
world to expand access to safe and effective
medicines. Building on this commitment to putting
patient safety first, CGH is exploring models to
enhance existing health system infrastructures in
the developing world and to support expanded safe
access.
During the past several years, CGH has been working
with the Indiana University School of Medicine and
Moi University Teaching and Referral Hospital in
Eldoret, Kenya. Since 1989, Moi University School of
Medicine, Moi Teaching and Referral Hospital and
a consortium of North American academic health
centers led by Indiana University have worked
together to deliver health services, conduct health
research, and develop leaders in health care for both
North America and Africa. The institutional partners
are collectively named the Academic Model Providing
Access to Healthcare (AMPATH). In 2001, in the
face of the deadliest pandemic in human history,
the partners joined forces to create one of Africa’s
largest, most comprehensive and effective HIV/AIDS
control systems. Today, in partnership with the Kenyan
Ministry of Health and the United States Government,
AMPATH is expanding from an HIV focus to address
critical needs for primary healthcare, chronic disease
care and specialty care. CGH is providing support to
AMPATH within their oncology program in the areas
of patient/drug information, patient care, pharmacy
database expansion and pharmacy rendering.

to participate in Global Health Fellowships at the
Anschultz Medical Campus at CU. Through these
fellowships, which range from a month to a semester,
budding investigators will gain targeted mentoring
and hands-on experience unavailable in their home
countries. Center for Global Health Director, Steve
Berman says, “An investigator might come to gain
expertise in bioinformatics and bring that training
back to inform researchers on important public health
issues in their own countries.” “Celgene really stepped
up, they have been terrific,” Berman says. “For those
who are able to come over and benefit, it will have a
great impact.”
This work in improving access to medicines is based
on a belief that the most successful approaches will
come from public-private partnerships, collaboration
with local experts and sharing best practices. For
more information, visit http://celgenecr.com/
global-health/.

In a similar program, CGH is providing support to the
University of Colorado (CU). Under the auspices of the
Colorado School of Public Health (CSPH), the Center
for Global Health at CU has built valuable relationships
with universities and clinics in several low and middle
income settings including Peru, Guatemala, Vietnam
and Indonesia. These relationships will enable
health professionals from these developing countries

C ELGEN E 2013 R ESPON SIB ILITY R EPO RT

39

Environment &
Sustainability
Celgene seeks to improve our understanding of the
company’s environmental impacts by investigating
and incorporating technologies to reduce our global
footprint. We seek to increase energy efficiency,
decrease water consumption and limit GHG emissions
in our facility operations.

Since the publication of our last Responsibility Report,
there have been some changes to our environmental
accounting and
measurement methods.
Types of
Greenhouse
These changes include:

Each year, we report our GHG emissions, water
management and climate change strategies and
results through CDP. The disclosure of this information
is helping our company prioritize efforts and projects
for reducing our environmental impact and continuing
our commitment to sustainability. Celgene strives to
address environmental impacts through the following:

for the actual
measured quantity
of refrigerants
consumed and
using those
measurements to
refine the calculation
methodology
 Updating the
indirect electricity
emission factors
 Estimating and
reporting categories
of Scope 3 emissions
for business travel
and waste
 Revising previous
water inventory
as a result of
improvements in
data quality

 Employee awareness
 Pollution prevention and waste minimization
 Supply chain impacts
 Energy and fuel conservation
 Water conservation
 Reporting and disclosure
 Compliance with environmental laws

Our environmental sustainability management
approach incorporates best practices and programs
related to energy, water, waste, transportation
and supply chain operations within our company.
We continue to focus on reducing our energy
consumption, investing in clean and renewable
technologies, improving water conservation and
implementing water reuse and recycling programs.
For more information, please visit http://celgenecr.
com/environment-sustainability/.

Celgene's Definition of
Environmental
Sustainability
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 Accounting

Gas Emissions
Scope 1:
From sources owned or
controlled by a company

Stationary combustion,
mobile combustion,
refrigeration, fire suppression
and laboratory chemicals

Scope 2:
From the generation of
electricity, heat or steam
purchased by a company

Purchased electricity

Scope 3:
From sources not owned
or directly controlled by
but related to a company

Business travel and
solid waste disposal

Promoting environmentally responsible,
safe and sustainable business practices
in our day-to-day operations.
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Environmental Management Approach
Environmental Management Approach
Reduce the impact of
water disposal on
communities and
surrounding areas near
our facilities

Begin accounting for other
indirect GHG emissions
(Scope 3)
Reduce direct GHG emissions
(Scope 1)
Reduce indirect GHG emissions
(Scope 2)

Increase water recovery
(recycling and
reuse) activities
Reduce water
consumption levels
at facilities

Assess emissions from facilities
and operations that are not
currently within boundary

2025
2020

Implement water recovery
projects at facilities

2015

Carbon
Water

Transport

Energy

Waste

Invest in clean
and renewable
technologies at
our facilities
Reduce purchase
of non-renewable electricity
Increase renewable
energy purchasing
at facilities

Reduce emissions from
fleet vehicles
Evaluate hybrid and electric
vehicle and biofuel
inclusion into fleet vehicles
Convert all fleet vehicles to
hybrid and electric vehicles

Increase quantity of recycling
waste from facilities
Reduce volume of general
trash from facilities
Invest in Pre-cycling and
Reuse strategies for
additional trash reduction

128-v3

C ELGEN E 2013 R ESPON SIB ILITY R EPO RT

41

E N V I R O N M E N T & S U S TA I N A B I L I T Y

Energy
Celgene is committed to reducing our overall energy
consumption in facilities while integrating energy
derived from renewable and sustainable sources.
As we continue to build a foundation of effective
carbon management at Celgene, our initiatives for
energy conservation and efficiency reflect our drive
towards environmental sustainability. Celgene seeks
to optimize the use of valuable natural resources
in manufacturing facilities, research laboratories,
and office facilities by conserving energy. Energy
conservation can often be achieved through no to
low‑cost facility adjustments, such as modifying
heating, ventilation and air conditioning (HVAC)
settings or changing the types of bulbs used in light
fixtures. These adjustments are implemented, as
opportunities for improvement are identified by facility
managers. Long-term, high-value capital investments
(such as renewable energy, heating and cooling
equipment and other strategies) are evaluated for
benefit to the environment, payback period and
life‑cycle costs before implementation.

Total Direct Energy Consumption
by
TypeConsumption
(GJ)
TotalFuel
Direct Energy
by Fuel Type (GJ)

150,000
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(Renewable)
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30,000

0

2011

2012
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Gasoline and Other Fuel Oil each contribute
approximately 1% of total direct energy consumption
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Total Direct and Indirect Energy
Total Direct
andFacility
Indirect
Consumption
by
(GJ)
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The Facilities departments at our locations are in
charge of the tracking and maintenance of our energy
systems’ infrastructure, including the electrical and
mechanical systems. In some of the facilities, a
Building Management System (BMS) has been utilized
as a means of performing real-time monitoring of and
accounting for energy consumption and efficiency.
Our data collection, review and reporting processes
are frequently refined and augmented to incorporate
new energy reduction and sustainability projects.
Direct energy is energy generated onsite from fuel
such as burning natural gas or wood pellets in boilers
or using gasoline in vehicles. The consumption of
direct energy has remained fairly consistent over the
past 3 years. The most noticeable change occurred
in 2011, when fuel oil #2 was phased out in favor of
lower GHG‑emitting natural gas. Overall, the total
direct energy consumption for 2012 was 147,387 GJ.
Direct energy consumption at Celgene’s U.S. facilities
increased in part due to a cooler winter resulting in
increased fuel consumption for heating.
Indirect energy is energy produced externally that is
consumed onsite, such as electricity from a power
plant. Electricity consumption declined slightly in
2011 but increased during 2012. Indirect energy
consumption at Celgene’s U.S. facilities increased in
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part due to a hotter summer resulting in increased
electricity consumption for cooling. The Summit
and Phoenix facilities were found to be the biggest
consumers of electricity, likely due to the high number
of personnel and large size of the Summit facility
and the large size and desert location of the Phoenix
facility. The total electricity consumption for 2012 was
159,292 GJ.
In 2012, Celgene continued to invest in energyefficient strategies within our operations. In addition,
the Summit facility continued to participate in the
New Jersey Clean Energy Pay for Performance

Program, which assists in developing energy-related
enhancements. Improvements made this year at the
Summit facility led to small decreases in consumption
of both natural gas and electricity and will continue to
improve efficiency over an estimated 15 to 25 years of
project lifetime, with an economic payback period of
less than 5 years. Celgene International Sárl in Boudry
continued its membership in the Swiss Private Sector
Energy Agency’s Voluntary Climate Protection Program
and also implemented several optimization programs
for its air handling operations.

Renewable Energy at Celgene
A notable focus in the past 10 years is renewable
energy, in particular solar, wind, and geothermal
infrastructure and systems that generate reliable
energy while producing little to no harmful
by-products. As the price of energy resources
increases on a global scale, investments
in renewable energy systems contribute to
environmental and economic bottom lines.
Celgene began to invest in renewable energy
at facilities in 2012 and these renewable energy
projects and programs include:

sources. This quantity reflects a 5 percent
increase in renewable energy purchases,
a rate that will continue with an equivalent
savings of 1 tonne of CO2e emissions.
 The Facilities department at both the Summit
and the new San Diego locations budgeted
renewable energy purchases for 2013. Summit
will purchase 100 percent and San Diego plans
to purchase 50 percent of their electricity from
certified renewable energy sources in 2013.

 An 11-kilowatt solar photovoltaic system
at our corporate headquarters in Summit.
This system is expected to generate
20–25,000 kilowatt-hours of electricity
during the year and save an estimated
10 tonnes of CO2e emissions.
 The Boudry, Switzerland facility invested
in purchasing 42,000 kilowatt-hours of
electricity derived from solar photovoltaic
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Waste
Celgene’s manufacturing, research, office and other
activities generate hazardous, nonhazardous and by
product wastes. Celgene is investigating methods
for reducing these types of waste to improve our
environmental footprint and reduce emissions and
potential social problems from waste processing,
while generating cost savings. We have utilized the
waste hierarchy as a means of aiming for processes
that generate the most sustainable results. Over the
next few years, we will be investigating how best to
integrate the sustainable strategies of recycling, reuse,
reduction and avoidance into our daily operations.
Waste management efforts in 2012 occurred primarily
at the Summit facility due to the control afforded by
directly owning the facility and managing the waste
services vendor. Also, there is a prime focus at Summit
as the solid waste is sent to an incineration facility
for disposal. The incineration facility is a generator of
large emissions but has an energy recovery system
in place.

The program was expanded to all work locations and
common areas such as the mail room, kitchenettes
and conference rooms, with a detailed information
flyer distributed at all recycling bin locations. We
also coordinated with our waste disposal vendor to
accurately track both the quantity of waste collected
from the various waste streams and the associated
expenses for hauling and disposal.
By the end of 2012, an additional plan was in place to
begin collecting compostable waste from the cafeteria
dining areas of the facility. These compostable materials
include food and paper waste, which would eventually
be sent to a facility that generates compost, a natural
fertilizer. This new program would further decrease
solid waste generation, thus decreasing expenses and
improving the facility’s environmental footprint.
The Facilities department is coordinating to promote
and ensure proper monitoring and program
implementation throughout the facility, and is
developing plans should corrective actions be
needed. The waste disposal vendor will assess the
recycling and compostable wastes to confirm that they
comply with the relevant guidelines.
This chart indicates the quantifiable performance of
the current waste program at the Summit facility. Over
the past 3 years, the diversion rate has been steadily
increasing as more employees become involved with
these waste initiatives and more programs allow for
recycling. Celgene plans to build on the successes at
the Summit facility by incorporating similar programs
at the other U.S. facilities by 2020.

Purchase and Use Avoidance
Purchase and Use Reduction
Reuse of Materials
Recycling of Waste

The waste recycling program at the Summit facility
was reorganized in late 2012 to include additional
items for collection via a single stream (also known as
commingling). The intent of this is to make it easier for
our employees to properly dispose of recycling waste.

Energy Recovery
via Waste
Disposal
of Waste
130_v2
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During 2012, employees registered for access to the
charging stations at the Summit facility and a total of
572 charging sessions occurred during the year. The
graph shows that utilization of the charging stations
increased as the year progressed, but declined in
November and December due to the after-effects of
Hurricane Sandy. Several new charging stations were
installed at the two NJ facilities at the end of 2012.
Plans are in place to install charging stations at the
new San Diego facility in 2013.

Beginning in 2008, Celgene facilitated a carpooling
program for the New Jersey facilities in an effort
to contribute to reducing emissions attributed to
employee commuting. Online information sharing
allows employees to communicate with each other
about potential carpool groups, and these groups are
provided a monetary incentive for their participation
in the program. In 2012, there were a total of
41 groups that were active in the program with varying
commuting distances and number of commuters in the
New Jersey and surrounding areas.

Charging Station Sessions in 2012
Charging Station Sessions in 2012
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In late 2011, four charging stations were installed at
the Summit facility and placed into the ChargePoint
network. These charging stations allow easy
access during the workday for both company and
employee vehicles that require electric charging.
The expansion of options among hybrid vehicles
and the reintroduction of the electric vehicle have
allowed both individuals and the company to reduce
their environmental impact and GHG emissions in
conjunction with reducing nonrenewable resource
consumption. Utilizing cheaper electricity, from either
nonrenewable or renewable sources, is a favored
option over consuming and purchasing gasoline at
ever-higher prices.

Nissan Leaf instead of a standard vehicle.
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Vehicles, both owned and leased, can impact the
company’s emissions to varying degrees and can impact
the environment through road runoff of chemicals, fuel
leakage, noise pollution, and solid waste generation.
Celgene has begun to embrace vehicle technology that
aims to reduce emissions without impacting business
or user operations, as well as investigating how our
employees travel for business purposes.

Demonstrating their show of support for the charging
station program and environmental awareness, the
Security department invested in a new Nissan Leaf
to meet their limited travel demands during the
workweek. The department is observing measureable
savings in fuel expenses as a result of using the

Monthly Sessions

Transportation

0

Month
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The New San Diego Facility
Design and Construction
As Celgene continues to expand operations around the world, we consider the environmental impacts
of our facilities prior to construction and occupation. In 2011, this idea evolved into reality during the
planning of a new facility for our operations in San Diego.
This new 146,000–square foot research facility was constructed from May 2012 through the end of the
year, and the transition of personnel occurred in the first quarter in 2013.
The planning team, comprised of an interdepartmental team of Celgene employees and external
contractors, focused on attaining LEED® (Leadership in Energy and Environmental Design)
accreditation from the U.S. Green Building Council (USGBC). Final design and construction featured the
integration of a variety of environmental attributes, such as:
 Selecting an existing building with a LEED‑certified shell
 Preferential parking spaces for carpooling and electric and hybrid vehicles
 EnergyStar rated equipment
 Electricity purchasing from certified renewable

energy sources
 Low‑VOC (volatile organic compound) containing material for paint and finishes
 Miscellaneous materials that contain recycled content
 Limitations on post‑construction dust and air pollution
 Natural light utilization
 Installation of drought‑tolerant landscaping

In 2012, Celgene began the process of applying for LEED accreditation for the San Diego facility and
received an official LEED rating of Gold in April of 2013. This facility will be Celgene’s second facility, after
the San Francisco office, to receive a LEED accreditation.

46
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Water
Celgene understands that water is a precious resource
for our operations as well as in the global communities
in which we do business. Water is used for a variety
of purposes, especially in laboratory experimentation
and manufacturing of our products. Additional
purposes include personnel consumption, facility
cooling operations and cleaning and maintenance
operations.
Celgene has continued to report our water inventory
through CDP Water Disclosure annual submittal.
This inventory reflects both the water withdrawal and
discharge quantities at the facilities, shown in the table
below. The 2011 inventory was corrected to account for
some minor inconsistencies in the data collection and
estimation process. The majority of the water withdrawal
was derived from municipal sources, with some supply
obtained through rainwater collection and reclaimed
municipal wastewater. All wastewater discharges at the
facilities were eventually conveyed to an offsite water
treatment facility. The difference between the withdrawal
and the discharge values is the quantity of water that
was consumed by the laboratory, manufacturing and
office facilities for maintenance and operations.
Celgene uses the World Business Council for
Sustainable Development’s Global Water Tool to identify
sites in water‑stressed regions. We use this information
to consider water-related risks and opportunities and
to determine where our conservation and management
efforts could have the greatest impact. This tool has
shown that three of Celgene’s facilities, Boudry, Phoenix,
and San Diego, are in water‑stressed regions where
there is potential risk for tightening of regulations related
to limited water sources. However, we have determined
that Celgene’s operations require minimal volumes of
water and do not significantly affect water sources during
the withdrawal and discharge processes.
Celgene continues to adhere to federal, state, and
local regulations concerning water quality and potential
impacts on sources. Celgene has invested in water
conservation and management projects and strategies
and will continue to investigate and enhance water
management at our facilities. The Facilities departments
manage the monitoring of water systems and performing

Water Withdrawn by Source (m3)
Source

2011

2012

Municipal Water Supplies
& Utilities

209,540

212,920

Rainwater Collection

2,500

1,370

External Wastewater

29,560

25,610

TOTAL

241,600

239,900

Water Discharge by Source (m3)
Source

2011

2012

Industrial Wastewater

66,333

77,414

Sanitary Wastewater

43,289

47,914

TOTAL

109,622

125,328

Water Consumed by Source (m3)
2011 Water Consumed (m3)

2012 Water Consumed (m3)

131,987

114,572

any due diligence or maintenance required. Celgene’s
EHS department addresses wastewater and discharge
compliance issues and performs comprehensive
wastewater risk evaluations.
Recent water conservation efforts include:
 Summit

• Installed rain sensors on irrigation systems that
automatically shut off the system during rain
events, eliminating unnecessary water use.
• Installed steam traps to collect and reuse
condensate water.
 Boudry

• Added a rainwater collection tank that provides
water for use in toilets and landscape watering.
• Reduced the flow of hot water in every restroom.
• Trained employees in water conservation efforts
through educational awareness sessions.
 San Diego

• Uses reclaimed municipal wastewater
for landscaping.
• Installed low-flow toilets and efficient faucets
in restrooms.
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 Cedar Knolls

• Replaced all faucets with more efficient fixtures
and models.

Total Annual Scope 1 & 2 GHG
Emissions (tonnes CO2e)

 Phoenix

2011: 31,824

• Implemented xeriscaping to significantly
reduce landscaping requirements.
• Uses closed circuit cooling towers to
reuse water.

2012: 32,878

 Warren

• Installed waterless urinals and low-flow toilets.

Carbon Footprint
Celgene’s carbon footprint is attributed to sources such
as consumption of electricity, stationary combustion
(boilers, generators), vehicles, refrigeration, fire
suppression and laboratory chemicals. Celgene
began assessing GHG emissions during 2008 in
conjunction with our first CDP submittal, completed in
2009. Methodologies used conformed to the Climate
Registry’s General Reporting Protocol and the World
Resources Institute’s Greenhouse Gas Protocol.
Currently, Celgene assesses and reports emissions for
Scope 1 (stationary combustion, mobile combustion,
refrigeration, fire suppression and laboratory
chemicals) and Scope 2 (purchased electricity). These
emissions are presented in the chart below for the
past 2 years, measured in carbon dioxide equivalent
(CO2e). Celgene began to investigate and evaluate
Scope 3 emissions in 2012 from business travel and
waste disposal.
Celgene actively seeks ways to save energy and
reduce carbon emissions while meeting business
needs. For example, reducing the need for fuel
oil and natural gas tends to reduce overall energy
use and carbon emissions. Taking it a step further,
replacing fuel oil with natural gas offers additional
carbon savings. As mentioned in the Energy section,
the participation in the Pay for Performance Program
helps our facilities better utilize energy-efficient
improvements at our New Jersey facilities to reduce
energy consumption and, proportionately, the resulting
carbon emissions. At LifebankUSA®, the critical need
for cold storage is met with energy-efficient materials
that do not contain ozone-depleting substances
(ODSs) or emit GHGs.

Annual Direct & Indirect GHG Emissions
Annual
Direct &Indirect
GHG Emmissions
by Facility
(tonnes
CO2e)
by Facility (tonnes CO2e)

20,000

16,000

12,000

8,000
Phoenix
San Diego
Summit
Warren

4000

0

2012
Year
Values for Boudry and Cedar Knolls are
both less than 500 tonnes CO2e each
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Celgene’s focus on improving energy efficiency
includes utilizing the most efficient refrigeration and
air conditioning equipment available. Over the past
5 years, we have reduced consumption of refrigerants
that have high ozone depletion potentials (ODPs) and
are considered ozone depletion substances (ODSs).
In 2012, the Phoenix facility was the one facility
found to still be utilizing ODSs for refrigeration and
air conditioning operations. These quantities were
very small; only 0.003 pounds of R500 (CFC500) and
0.235 pounds of R503 (CFC503) were consumed/
released to the atmosphere during the year.
While these quantities are minute compared to the
total quantity of refrigerants that our facilities consume
over the course of a year, they nonetheless represent
a potential hazard to the workplace environment and
surrounding ecosystems as well as other sources of
indirect emissions.

Celgene’s focus
on improving energy
efficiency includes utilizing
the most efficient
refrigeration and
air conditioning
equipment available.
As such, one part of Celgene’s Refrigerant
Management Plan’s Mission Statement includes the
replacement or retrofit of ODS-containing equipment
at the end of its service life or when economically
feasible. These replacements or retrofits will utilize
chlorofluorocarbons (CFCs) as alternatives which
contain inconsequential ODP.
As more stakeholders have increased interest in
Celgene’s environmental performance, we have
expanded our focus to include other sources of GHG
emissions as well. The Greenhouse Gas Protocol
published the Corporate Value Chain (Scope 3)
Accounting and Reporting Standard for organizations
to start managing their value chains. Celgene utilized
this Standard as a means of identifying items and
operations to include in the new Scope 3 inventory.
2012 was set as the base year for the three items in
this new inventory:
 Business Travel of the shuttle service in

Beth Sininger
Cincinnati, OH
Pancreatic Cancer Patient

New Jersey. This shuttle service operates
between four New Jersey facilities and
the Summit train station.
 Business Travel of all employees within the
corporation via airplane only (short, medium
and long haul travel)
 Trash (Municipal Solid Waste or MSW) Disposal
at the Summit facility only
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The chart displays the emissions for these Scope 3
categories. Not surprisingly, the long haul air travel
(trips greater than 700 miles) generated the largest
GHG emissions and the medium haul air travel
(between 300 and 700 miles) was a distant second.
The emissions from MSW disposal were derived by
referencing certified protocol and factors related to
waste disposal via incineration.
Other Scope 3 emission sources, such as Employee
Commuting, Downstream Transportation and Capital
Goods, require additional data acquisition before
reasonable emission inventories can be developed.
Celgene is currently investigating procedures to
account for these additional Scope 3 emission sources
to create a more comprehensive carbon footprint of
the company’s operations.

2012 Other Indirect GHG Emissions by
Source (tonnes CO2e)
2012 Other Indirect GHG Emissions
by Source (tonnes CO2e)

13,636
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Medium Haul Air Travel
Trash (MSW)
Short Haul Air Travel

Total Scope 3 Emissions = 15,169 tonnes CO2e
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A new corporate policy has been approved to promote
sustainability and to minimize effects on the environment
as Celgene fulfills its mission to deliver innovative and
life‑changing drugs for patients. In addition, the policy will
establish a better understanding of environmental and
climate‑related opportunities and risks throughout Celgene’s
supply chain. This policy is being implemented during 2013.
 A Cross‑Departmental Sustainability Committee
 Sustainability Aspects related to the Five Pillars of
Responsibility
 Regulatory Compliance
 Climate Change Opportunities and Risks
 Risk Management Process
 Pollution Prevention and Waste Management
 Energy and Fuel Conservation
 Water Conservation
 Biodiversity Consideration
 Employee Awareness
 Supply Chain Impacts
 Performance Management and Improvement
 Reporting and Disclosures

Long Haul Air Travel

Shuttle Service

Sustainability and Environmental
Compliance Corporate Policy

The policy’s scope includes the following:

1,168
163
122
80

Compliance
At Celgene, we are committed to
complying with the rigorous standards
set forth by environmental rules and
regulations. Our EHS professionals
routinely conduct program/self-audits at
offices and manufacturing and research
and development facilities to ensure
compliance and to confirm that best
practices are in use. Audits are used to
review compliance related to air quality
permits, material and chemical safety,
proper management of operational
wastes, and other categories.
In 2012, Celgene did not receive any
compliance complaints, violations or
sanctions from the U.S. Environmental
Protection Agency concerning air
quality or resource management.
Additionally, no significant spills were
associated with any type of fuel, waste
or chemical used at our facilities.
Celgene continues to adhere to federal,
state and local regulations concerning
environmental compliance and has
numerous management procedures
in place should a situation arise
concerning noncompliance.
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Environmental Footprint
Summary
The environmental indicator table summarizes the
various indicators for Celgene’s environmental footprint
for the past several years. At Celgene, we continue to
evaluate opportunities for reducing the company’s global
environmental footprint while maintaining our medical,
research and development and treatment operations to
fulfill our promise to the patients we serve.

David Parrott
Portland, ME
Multiple Myeloma Patient

2011

2012

Yearly
Average

Direct Energy Consumption (GJ)

147,269

147,387

147,328

Indirect Non-Renewable Energy Consumption (GJ)

149,386

159,141

154,264

Indirect Renewable Energy Consumption (GJ)

151

151

151

Non–Hazardous Waste (Tons)a

226

176

201

Recycling Waste (Tons)a

43

62

53

Water Withdrawal (m3)

241,600

239,900

240,750

Water Discharge (m3)

159,760

125,328

142,544

Water Consumed (m3)

81,840

114,572

98,205

Scope 1 GHG Emissions (Tonnes)

14,463

14,458

14,461

Scope 2 GHG Emissions (Tonnes)

17,361

18,420

17,891

Scope 3 GHG Emissions (Tonnes)b

N/A

15,089

15,089

31,824

48,040

39,932

Environmental Indicator

Total GHG Emissions (Tonnes)

Notes:
a
Values are from the Summit, NJ facility only
b
Scope 3 sources include municipal solid waste, business air travel and business travel shuttle service
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Global Reporting Initiative Index
We use the Global Reporting Initiative (GRI) indicators for sustainability reporting because these indicators
constitute a familiar and globally accepted standard. In some cases, we have adjusted our reporting approach
to reflect a more accurate depiction of Celgene’s business model; but in all cases, we respond to the spirit of the
indicator. Celgene conforms to GRI 3.0 Level B reporting standards.
Section
Strategy &
Analysis

GRI Indicator
1.1

1.2

Organizational
Profile

Report
Parameters

52

Description

Pages

Statement from the most senior decision maker
of the organization about the relevance of
sustainability to the organization and its strategy

4

Description of the organization’s key impacts on
sustainability and effects on stakeholders

6, 14-15,
17-18,
27-28,
34-35,
38, 40-41

Description of the impact of sustainability trends,
risks and opportunities on the organization

20

Document Section
Letter from the Chief
Executive Officer
Scope, Stakeholders,
Economic Profile, Patient
Safety, Workforce, Global
Health, Environment &
Sustainability
Economic Performance and
Sustainability

2.1

Name of the organization

6, 8

Scope, History of Celgene

2.2

Primary brands, products and/or services

22

Products

2.3

Operational structure including major divisions,
operating companies, subsidiaries and joint
ventures

16

Operational Structure

2.4

Location of the organization’s headquarters

10

Global Presence

2.5

Number and names of countries where the
organization operates

10

Global Presence

8

History of Celgene

2.6

Nature of ownership and legal form

2.7

Markets served

16-17

Marketplace

2.8

Scale of the organization

18-19,
34-35

Financial Standards and
Performance, Workforce

2.9

Significant changes during the reporting period
regarding size, structure or ownership

2.10

Awards received in the reporting period

8

History of Celgene

3.1

Reporting period for the information provided

6

Scope

N/A

There were no significant
changes to the company
during the reporting period

3.2

Date of most recent previous report

6

Scope

3.3

Reporting cycle

6

Scope

3.4

Contact point for questions regarding the report
or its content

6

Scope

3.5

Process for defining report content

6-7

Scope

3.6

Boundary of the report

6-7

Scope

3.7

Specific limitations on the scope or boundary of
the report

6

Scope

3.8

Basis for reporting on subsidiaries, leased
facilities, outsourced operations and other entities

6

Scope

3.9

Data measurement techniques and the bases
of calculations

7

Scope

3.10

Explanation of the effect of any restatements of
information provided in earlier reports and reasons
for such restatements

40

Environment & Sustainability
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Section
Report
Parameters

Governance,
Commitments
and
Engagement

GRI Indicator

Description

Pages

Document Section

3.11

Significant changes from previous reporting
periods in the scope, boundary or measurement
methods applied in the report

40

Environment & Sustainability

3.12

Table identifying the location of the Standard
Disclosures in the report

52

GRI Index

3.13

Policy and current practice with regard to
seeking external assurance for the report

N/A

There is no external assurance
for this report

4.1

Governance structure of the organization

32-33

Governance and Leadership

4.2

Indication of whether the Chair of the highest
governance body is also an executive officer

32

Governance and Leadership

4.3

Members of the highest governance body
that are independents and/or non-executive
members for unitary board structure

32

Governance and Leadership

4.4

Mechanisms for shareholders and employees
to provide recommendations/direction to the
highest governance body

33

Governance and Leadership

4.5

Linkage between compensation for members of
the highest governance body, senior managers,
and executives and the organization’s
performance

32

Governance and Leadership

4.6

Processes in place for the highest governance
body to ensure conflicts of interest are avoided

33-34

Business Conduct and Ethics

4.7

Process for determining the qualifications
and expertise of the members of the highest
governance body

32

Governance and Leadership

4.8

Internally developed statements of mission
or values, codes of conduct, and principles
relevant to economic, environmental and
social performance and the status of their
implementation

12-13

4.9

Procedures of the highest governance body for
overseeing the organization’s identification and
management of economic, environmental and
social performance

33

Governance and Leadership

4.10

Process for evaluating the highest governance
body’s own performance

32

Governance and Leadership

4.11

Explanation of whether and how the precautionary
approach or principle is addressed by the
organization

40

Environment & Sustainability

4.12

Externally developed economic, environmental
and social charters, principles or other initiatives
to which the organization subscribes or
endorses

N/A

Celgene does not subscribe
to or endorse any external
charters, principles or other
initiatives for economic,
environmental or social aspects
and programs

4.13

Memberships in associations and/or national/
international advocacy organizations

11

Global Presence

Our Culture
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Section

GRI Indicator

Governance,
Commitments
and
Engagement

4.14

List of stakeholder groups engaged by the
organization

14-15

Stakeholders

4.15

Basis for identification and selection of
stakeholders with whom to engage

14-15

Stakeholders

4.16

Approaches to stakeholder engagement

14-15

Stakeholders

4.17

Key topics and concerns that have been raised
through stakeholder engagement, and how the
organization has responded

14-15

Stakeholders

17-19

Economic Profile, Financial
Standards and Performance

Economic
Performance
Indicators

Environmental
Performance
Indicators

Description

Disclosure on Management Approach
(DMA): An overview of the organization’s
management approach to the Economic
Aspects

Economic
Performance

Document Section

EC1

Direct economic value generated and distributed 18-19, 24 Economic Profile, Communities

EC2

Financial implications and other risks and
opportunities for the organization’s activities due
to climate change

20

EC3

Coverage of the organization’s defined benefit
plan obligations

18-19

Economic Profile

Energy

42-43

Energy

Water

47-48

Water

DMA: An overview of the organization’s
management approach to the
Environmental Aspects

Emissions,
Effluents and
Waste
Compliance

54

Pages

Economic Performance and
Sustainability

44, 48-50 Waste, Carbon Footprint
50

Compliance

EN3

Direct energy consumption by primary energy
source

42

Energy

EN4

Indirect energy consumption by primary energy
source

42

Energy

EN6

Initiatives to provide energy-efficient or
renewable energy based products and services

43

Energy

EN8

Total water withdrawal by source

47

Water

EN9

Water sources significantly affected by
withdrawal of water

47

Water

EN16

Total direct and indirect greenhouse gas
emissions by weight

48-49

Carbon Footprint

EN17

Other relevant indirect greenhouse gas
emissions by weight

50

Carbon Footprint

EN18

Initiatives to reduce greenhouse gas emissions
and reductions achieved

48-50

Carbon Footprint

EN19

Emissions of ozone-depleting substances by
weight

49

Carbon Footprint

EN21

Total water discharge by quality and destination

47

Water

EN22

Total weight of waste by type and disposal
method

44

Waste

EN23

Total number and volume of significant spills

50

Compliance

EN28

Monetary value of significant fines and
total number of non-monetary sanctions for
noncompliance with environmental laws and
regulations

50

Compliance
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DMA: An overview of the organization’s
management approach to the Labor
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Document Section

Employment

34-35

Workforce

Occupational
Health and Safety

29-30

Employee Safety

Training and
Education

35-36

Professional Development

34-35

Workforce

LA1

Total workforce by employment type,
employment contract and region

LA3

Benefits provided to full-time employees that
are not provided to temporary or part-time
employees

36

Professional Development

LA7

Rates of injury, occupational diseases, lost
days and absenteeism, and number of work
related fatalities by region

29

Employee Safety

LA8

Education, training, counseling, prevention, and
risk-control programs in place to assist workforce
members, their families or community members
regarding serious diseases

29-30

Employee Safety

LA12

Percentage of employees receiving regular
performance and career development reviews

35-36

Professional Development

Corruption

33-34

Business Conduct and Ethics

Public Policy

36-37

Public Policy

DMA: An overview of the organization’s
management approach to the Society
Performance Aspects

SO3

Percentage of employees trained in
organization’s anti-corruption policies and
procedures

33-34

Business Conduct and Ethics

SO5

Public policy positions and participation in public
policy development and lobbying

36-37

Public Policy

SO6

Total value of financial and in-kind contributions
to political parties, politicians and related
institutions by country

37

Public Policy

Customer Health
and Safety

27-29

Patient Safety

Product and
Service Labeling

27-29

Patient Safety

28

Patient Safety

27-28

Patient Safety

DMA: An overview of the organization’s
management approach to the Product
Responsibility Aspects
PR1

Life cycle stages in which health and safety
impacts of products and services are assessed
for improvement

PR3

Type of product and service information
required by procedures, and percentage of
significant products and services subject to such
information requirements

DMA: An overview of the organization’s
management approach to the Human
Rights Aspects

Human Rights

33

Business Conduct and Ethics

HR6

Operations identified as having significant risk
for incidents of child labor, and measures to
contribute to the elimination of child labor.

33

Business Conduct and Ethics

HR7

Operations identified as having significant risk
for incidents of forced or compulsory labor, and
measures to contribute to the elimination of
forced or compulsory labor.

33

Business Conduct and Ethics
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